NEW MEXICO JUNIOR COLLEGE

BOARD MEETING
Tuesday, June 13, 2000
Zia Room - Library

1:30 p.m.
AGENDA

. Welcome Mr. Newman
. Adoption of Agenda Mr. Newman
. Closure of Open Meeting Mr. Newman
. Old Business

1. Consideration of Employee Compensation Recommendations Dr. McCleery

2. Consideration of Hospice Building Dr. McCleery
. New Business

1. 1999-2000 Revised Operating Budget Dr. McCleery

2. Consideration of Bid #894 - Purchase of New Scissor Lift Dr. McCleery

3. Consideration of Bid #895 - Purchase of Welding Equipment & Supplies  Dr. McCleery

4. Student Health Clinic Agreement Dr. McCleery

5. Personnel Consideration - Dean of Business & Technology Dr. McCleery

6. Personnel Consideration - Assistant Director/Professor of Basic Corrections

Academy/Criminal Justice Dr. McCleery
7. Personnel Consideration - Director of Criminal Justice Dr. McCleery
8. Personnel Consideration - Assistant Director/Professor of Law Enforcement
Academy/Criminal Justice Dr. McCleery

. Public Comments Mr. Newman
. Announcement of Next Meeting Mr. Newman

. Adjournment M:r. Newman
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New Mexico Junior College

Board Worksession
June 12, 2000

2000-01 Compensation Options
Option A — Blanket Increase

This option provides a 7% increase for most employees. There is a recommended 13% adjustment for 5 positions that
were easily validated to bring them closer to the minimum pay range reported by the consultants. Adjustments were also
made for faculty completing additional graduate hours, support employees completing approved coursework, and a market

adjustment to the college’s lead technology position.

Option B — Market

Option B includes increases, based on market, for all employees as follows:

Positions below 80% of market (minirmum) The amount needed to bring the position closer to minimum,
with no less than 9%4% and no more than 13%

Positions at 80-89.99% of market 914% increase

Positions at 90-99.99% of market 8%:% increase

Positions at 100-109.99% of market TVa% increase

Positions at 110% + of market 3%% increase

As per the Employee Handbook, additional adjustments for 4 support employees were made for completing approved
coursework. A market adjustment was also made to the college’s lead technology position.

Option C — Market and Years of NMIC Service

Option C includes a combination of increases for employees, based on both market and years of NMIC service,
calculated as follows:

Market calcutation

Positions below 80% of market (minimum) The amount needed to bring the position up to minimum, with no less than 7%
and no more than 13%

Positions at 80-89.99% of market 7% increase

Positions at 90-99.99% of market 6% increase

Positions at 100-109.99% of market 5% increase

Positions at 110% + of market 3% % increase

Years of NMJC service calculation

<1 year at NMIC 0% increase
1 through 5 years at NMJC 1% increase
6 through 10 years at NMJC 1% increase
11 through 15 years at NMIC 2% increase
16 through 20 years at NMJC 2%% increase
21 and over years at NMJIC 3% increase

As per the Employee Handbook, adjustments were made for 4 support employees who completed approved
coursework. A market adjustment was also made to the college’s lead technology position.
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New Mexico Junior Coliege

Board Worksession
June 12, 2000

Summary Overview

~Data ~Option A Option B Option C
|Institutional cost (before fringes) $395,057 $405,794 $410,569
Overall increase 7.26% 7.35% 7.37%
Less than minimum, after increase is applied i

Amount remaining $16,424 _ $9,075 $9,075
No. of employees 11 7 7
% of payroll 0.25% 0.14% 0.14%
Less than midpoint {market), after increase is applied
Amount remaining $3986,707 $331,486 $367,676
No. of employees 116 110 117
% of payroll 6.00% 5.01% 5.55%
Greater than maximum, after increase is applied
Amount $90,879 $69,723 $77.771
No. of employees 23 16 18
% of payroll 1.37% 1.05% 1.17%
3-1/2% (minimum) 53 3]
4%+ 8
5%+ 4
6%+ 45
7%+ 205 43 64
8%+ ) 18 67
9%+ 1 86 5
10%+ 3 2
11%+ 1 2
| 12%+ 1 1
13%+ 6 8 9
14%+
15%+ 1
Total 213 213 213

Option A = Blanket Increase
Opfion B = Market
Option C = Market and Years of NMJC Service




New Mexico Junior College
OPTION A - BLANKET INCREASE 2000-01 Compensation

Methodolo

Option A includes a 7% increase for most employees. There is a recommended 13% adjustment for 5 positions
that were easily validated to bring them close to the minimum pay range reported by the consultants.
Adjustments were also made for faculty completing additional graduate hours, support employees completing
approved coursework, and a market adjustment to the college’s lead technology position.

Pros
® All employees will receive no less than a 7% increase.
* If any positions reported as “over maximum” are later found to be under-classified, this option would not
adversely affect the employees currently in those positions.
e This option is supported by the college’s internal compensation committee.
Cons

* This option is based on a flat percentage and does not take into consideration years of service.
* There is less flexibility in moving up positions that are currently reported as under minimum.
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OPTION A - BLANKET INCREASE Option A for a .

$ve EMPLOYEE NAME RECOMMENDED JOB CLASSIFICATION [ CURRENT Funding- Funding- NEW Funding- Funding- ™ zmn“h”z%umu o%:..“? NEW COMPA- [ociNatter [sciDattr  [SoMAX afier
TITLE SALARY | Insthulonal Gm BALARY { tnstitulonal Grants 4 RATIO NCREASE  [INCREASE  [INCREARE
Yoo nts _..oa!.!..-e. RANGE | MATMUM | MIDPOINT | MAXIMUM | oy
' '
P
Empiovees under minimum:
| I
<Min 4 Baten, AraC. Prolessor - MA 20,694 29,694 I st | a7 7.00% Y] 2945 37431 #4017 19.3% 84.88% 0 5,858 0
<Min 0 Benavidez, Vicki* Depariment Secralary 16,181 1618l 17388 | 17,388 7.46% 8 16556 20605 24833  78.18% £84.02% 0 3,307 0
<Min 4 Boran, DebraDeby' L Accountiig Supervisor 32,000 32,000 I 34240 1| 34,240 7.00% 40 35595 44493 53392 T1.92% 76.06% 135 10253 o
<Min 7  Brown, LisaD.’ Director of Humen Resourcas 29,256 33,256 I arsm | 97,578 13.00% e 33332 47915 57408  €0.4t% 78.43% 753 10338 0
<Min 7 Bumeti, La JeanF. Diractor of Lea Counly Cowboy Hall of Fame 27,160 27.160 I 20081 } 20,061 7.00% a1 20502 35827 42750  76.23% 81.57% 0 8,566 0
<Min 2 Chavez, Michael F. Protessor - MA 28,487 28,497 | 30482 | 30,492 7.00% 3 20945 87,431 M7 76.02% 81.46% o 6939 0
<Min 2 Cook, RandyA* Program Coordinator/Planner-Cont EJ/CS 26,000 26,000 | 20380 | 29,380 13.00% 34 30,693 38367 48040  BT.TT% 76.58% 1,313 8,907 o
<Min 9  Duli, Destia . Adminisirative Sacretary 22,500 22,590 | 24971 | 24,171 7.00% 22 22822 28526 B4293 70.19% 84.73% 0 4357 0
<Mid 5  Gann, Vicky L. Reference Technician 20,576 20,576 | 22017 | 2017 7.00% 25 24577 30,721 38685  66.98% 71.67% 2,560 8,704 o
<Min 5 Hancook, Beth N. Executive Secratary 22,275 22,275 | 20834 | 23,834 7.00% 2 24577 30,721 28,865  7251% 77.58% 743 6,887 0
S ] bk O Py I e | oon o e e e Tk mew T
<Min 0 Jones, Tangelal. Accounts Reoelvable Supervisor 19,124 19,124 “ 20,483 “ 20,463 7.00% 23 23203 20249 35089 85.40% 66.98% 2,630 8778 0
<Min 5 Kunko, W."BIF C.* Director of Computet Informalion Systems 44,341 44,341 | 5005 50,105 13.00% 51 48703 58378 70055  76.95% 85.89% 0 8274 0
<Min 8  Mahan, Kathy R’ Desktop Designer 21,074 21,074 {28 23,814 12.00% 27 25821 32278 38732  65.20% 72.78% 2,007 8,462 0
<Min 10 Miller, Winona C. Exacutive Secretery 24,225 24,225 | 2920 25,920 7.00% 25 24577 30721 38805  78.85% 84.37% 0 4,801 o
<Min 2 Michell, Linda K, Dopanmant Secrolary 18,181 18,181 G 17,314 7.00% 9 18656 20,895 24833  78.18% 83.66% 0 3,301 o
<Mio 10 Nael, Linda L. Director of Financial Aid 37,690 37,690 40,328 40,328 7.00% 4 38,332 4795 57490 7B.66% 84.17% ¢ 7.567 0
<Min 8  Nelson, Cecilia E.*C.C.**  Direcior of Development 41,781 41,781 I 00 ) 47,190 13.00% 52 47,871 50,839 71,807  69.79% 78.88% 881 12,849 0
<Min 10  Oswald, Sem L Dean of Continuing Ed./Comm. Services 49,000 48,000 “ 52,430 “ 52,430 7.00% 83 49,088  @1,335 73802  79.89% 85.40% 0 8,905 o
<Min 3 Putman, Donald R, Security Oficer 16,961 18,961 18,148 18,148 7.00% 10 16970 21212 25454  79.00% 85.56% 0 3,084 o
<Min 1 Ramirez, Debble J* Department Secretary 15,791 1579 17,086 | 17044  7.03% ? 16556 20695 24833  78.31% 82.36% 0 3,651 o
<Min 18  Shields, Jarreft A, Administrative Assistant to Presidont 34,082 34,882 I a7004 | 37,324 7.00% 4 35505 44483 53302 70.40% 83.69% 0 7.169 0
<Min 4 Sigco, Jackis L. Rogistrar Assistant I 20,294 20,204 “ 21,718 “ 21,715 2.00% 22 22,622 28528 34233 71.14% 76.12% 1,107 6613 0
<Min 9  Springer, Donna L. Administrativa Secratary 22,708 22,708 24,393 24,393 7.00% 22 22,822 28528 @ 34233 79.01% 85.51% o 4135 0
<Min 0  Stephenson, Cyndi Academic Career Planner 28,000 280000 20080 | 20060  7.00% 33 20045 57,431 U917 T480% 80.04% 0 7.471 °
<Min 2 Taylor, Clif ‘Shawn* A.  Maintenance Uiliky/Lead Carpenter 23,273 23,273 | 24902 | 24,902 7.00% 23 23309 20241 35089  79.69% 85.16% 0 4,359 0
<Min 1 Telles, Colla‘Saly'C.  lnventory Conleot Spaclalist 10,124 19,124 ) 20483 | 20,463 7.00% 22 22822 28528 34233 87.04% 71.75% 2,359 8,085 0
<Min 0 Tice, Roben A, Malntenance IV - Mechanica) Systams 20,507 20,507 I 21942 | 21,042 7.00% 20 20,722 27,153 32584  75.52% 80.81% 0 5211 o
] I
|
Employees over minimum;
i |
0 Avbott, Barbara "Gayle'G. Dlrector of Student Sugport Services 33.500 33500] 35845 | 35845  7.00% a7 33053 41,317 49580  £1.08% 86.76% 0 5472 0
2 Adams, Charles H. Professor - BA 33,094 33,094 1 3411 § 35411 7.00% 30 27,807 34758 41,710 9521%  101.88% 0 0 0
&  Ainsworth, Joy D. Maintenance | - Shipping, Recehving/Dept. Cle 20,294 20,254 | 275 | 21,715 7.00% ) 16,556 20695 24,833  98.06%  104.93% ) 0 o
2 Alonzo, Magdalena Custodian | - NightDayTime 16,748 18,748 17,820 17,920 7.00% 1 13589 18685 20382  0A.60%  105.50% 0 0 0
0 Anderson, Jason Coordinator of Audio Video Servicos 25,000 25,000 “ 28,750 “ 26,750 7.00% 12 17,829 222688 26743  112,18%  120.03% 0 0 7
2 Babb, Janell A, Uibrary Assiatent 17,741 17,741 | 1883 10,083 7.00% 9 18556 20,895 24833  B573% 1.73% 0 1712 0
0 Baeza, Nora G, Custodian | - NighvDayTime 14,788 14,708 15,834 15,834 7.00% 1 13,588 16,085 20382  B7.12% 83.22% 0 1,159 o
15 Baldwin, John A, Professor - MA 36,075 38,876 " 29,456 “ 30,456 7.00% 33 20945 37,431 4917 9852%  105.41% 0 0 0
18  Barslou, Steven J. Profassor - MA 42,261 42,261 | sae g 5219 7.00% 30 20045 37,491 44917 11280%  120.81% 0 0 302
5  Bascom, Charles"Buddy" V. Security Officer 19,301 18,301 j 082 g 20,852 7.00% 10 18970 21212 25454  90.99% 97.36% o 560 o
10 Beli, Barbara F. Professor - MA 41,663 41,663 44,579 44,579 7.00% ) 20845 3743 4917 MA%  119.10% 0 0 0
9  Bennett, SusE. Professor - PHD 41,000 41,009 | 4380 | 43,880 7.00% 40 35505 44493 53302 0297%  58.62% 0 613 o
2 Bansing, Acbert M. Dean of Admisslons and Records 48,000 49,000 I s2430 1 52,430 7.00% 42 37,897 48746 55095  10482%  112.16% 0 0 0
24 Bemner, Victor G. Pralessor - PHD 45,593 45,583 I 75 | 48,785 7.00% 40 35565 44403 53,392  10247%  109.65% 0 0 o
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NEW gmx_OO .__CZ_O_a OOFFMQM Option A for 8-12-00 worksessi bl M_M” __u”u m.“osmm
OPTION A - BLANKET INCREASE plion A for 8-12-00 worksession + blanket increase.

ove | EMPLOVEEName | PECOMMENDEDJOB CLASSIFCATION | CURRENT | Funding | Punding | New | Fundog- | Funding ?a!ehmowo>_sh”z<=mu con | NEWCOMPA- frciamarer frcunotae  fiteax ater
TITLE SALARY | Insthulona! | Grants SALARY | instiuionsl | Grams RATIO  [WCREASE  INCREASE  |MCREASE
Yre : RANGE | MINIMUM | MIDPOINT | MAXIMUM | “pare
1 )
10 Best, Mickey D. Dsan of Arts and Sciences 55,000 £5,000 I seas0 56,850 7.00% 47 42311 52,880 83467  103.00% 11.27% 0 0 [
33 Biggs, Gaorge A. Professor - MA45 49,056 49.956 I 53453 53,453 7.00% 38 33,880 42,350 50819  117.06%  126.22% 0 0 2.634
4 Bimingham, Kim D. Booketore Clerk Il 17,741 17,741 I 1908 18,083 7.00% [ 16,556 20,695 24633  85.73% 91.73% 0 1,712 0
15 Bimningham, Ray J. Professor - MA 30,269 39,269 I 42018 | 42,018 7.00% a3 20,045 37,431 4817 104.91% 112.26% 0 o 0
8  Black, JamesR. Profassor - MA 25,678 35,878 I 38075 | 38,178 7.00% 33 29,045 37,431 4“o17  953% 101.99% 0 0 0
2  Dlack, Paticia S.*Sue”  Profassor- BA 30,271 30271 “ 32,390 “ 32,390 7.00% 30 27,807 34,758 4,710 87.00% 93.18% 0 2,388 0
7 Bowman, Pairiola D, Professor - MA 39,887 39,867 42,858 42,858 7.00% 33 26,045 743 44917 108.51% 113.06% 0 [ 0
8  Brady, Connle L. Controller 39,375 39,375 1 42121 | 42,131 7.00% a2 37,997 46,748 56,085  84.23% 60.13% o 4815 o
17 Braun, Willlam "Bi" R, Director of Graphic Arts Senvices 39,183 39,163 1 #1904 | 41,504 7.00% 20 27.128 33910 40,893  11549%  12357% 0 0 1,211
9  Brian, Jeny R. Director/Professar - Palroleum And Environme 43,388 43,388 | 48425 | 48,425 7.00% 43 38,332 47,016 57488  90.55% 96.80% 0 1,490 0
3  Brumiey, Connie S. Coordinator of Special Needs Sarvices 4,778 M778]  ar2n2 ] 37,212 700% 12 17,829 22,288 26,743 156.05% 166.88% 0 [} 10,469
4 Buhalts, Joy A Program Diractor of SBOG 35,431 35431) aren 7011 7.00% 38 33,880 42,350 50819  82.66% 89.52% [ 4,430 0
t  Cavinass, G. Lance Director of Student Housing/Activilies 34,000 34,000 [ 36380 | 36,380 7.00% a7 33,053 41317 49,580  B2.20% 88.05% 0 4,937 0
5 Cavitt, Tami M. ] Profossor - MA+38 38,330 38,330 | 4013 41,013 7.00% 37 23,053 41,317 49,580  92.77% 99.27% 0 304 0
0  Chacon, Guadalupe "Lupe® Maintenance Il - General Maintsnance 10,124 19,124 | 20483 20,463 7.00% 14 18,731 23,414 28007  81.68% 87.40% 0 2,951 0
1 , P I ; y 1 . . g y
2 Commramb, o OOt w0 mow ) e | s TN R men oz Proia- eyl o o
9  Connell, Linda E. Professor - MA+12 41,839 41,839 44,788 44,788 7.00% 34 30,803 33,3687 48040  109.05% 116.68% 0 o 0
3 Coombes, Amy L. Library Assistant 18,131 18,131 “ 19,400 “ 19,400 7.00% 9 16,556 20,605 24833  87.81% 93.74% 0 1,295 0
19 Coones, Ronald M. Maintenance IV - Machanlcal Systems 23,627 23,827 I 25,281 I 25,261 7.00% 20 21,722 27,153 32584  8T.01% 93.11% 0 1872 0
5 Cox, Hollis W. *Wayne®  Frofessor - MA 30,202 30,202 32,412 32,412 7.00% a3 20,045 37,431 4817 80.93% 88.50% [ 5019 [
7 Cummings, Karen S. Prolassor - MA 39,867 239,867 ! a2esa 1 42,858 7.00% 3 29,945 37.431 4917 10851% 112.96% [ 0 0
26 Curnry, Batly A. Learning Lab/Testing Contar Suparvisor 23483 23483 I 25427 | 28,127 7.00% 22 22,822 28,528 34203 B232% £8.08% 0 3,401 0
21 Davis, Steven M, Director of Aliied Health 2,102 52,102 | ss7a0 | 5,74 7.00% B4 50,204 82,868 75442  82.88% 88.85% 0 7,118 [
2 Doporto, Eloy 0. Gustodlan If - Custodial Grew Leadar 18,131 18,13t I 5400 | 18,400 7.00% 3 14,278 17,845 21,414 101.680% 108.71% 0 0 0
0 Drenngn, Alan D. ACCEL Education Trainer 27,500 275000 20425 | 20,425  7.00% 12 17.820 22,288 26,743 123.40% 132.03% 0 0 2,682
1 Drennan, Elaine G. *Gall*  Library Asslstant 17.741 17,741 I 1gosy | 18,983 7.00% ] 16,556 20,695 24833  85.73% 091.73% 0 1,712 0
6  Duke, Marilyn A. Professor - BA 26,578 28,578 “ 30,578 “ 30578 7.00% 30 27,807 34,768 aHe  82.22% 07.97% 0 4,180 0
2  Dys EarlK Library Assistant 16,061 16,061 18,148 18,148 7.00% 9 16,556 20,695 24833  B1.96% B87.69% 0 2,547 0
1 Edwards, Karen A. Recaptionlst/Secretary 17,741 17.741) 18983 ) 16,983  7.00% 8 18,556 20,805 24833  85.73% 81.73% 0 1,712 0
1 Emmerich,PalriclaPatty’E  Professor - PHD 41,009 41,000 f 4380 | 43,880 7.00% 40 35,595 44,403 53,392 82.17% 98.82% [ 813 0
14 Flanary, Veta Y. Depariment Sacretary 21,138 21,138 1 22617 | 22,617 7.00% ] 18,558 20,695 24833 102.14% 109.20% 0 0 0
8  Flores, Jose B. Programmer Analyst 38,000 38,000 1 3520 | 38,520 7.00% 38 32,247 40,309 48371 £9.31% 95.56% 0 1.780 0
0 Flowers, Kevin T. Groundskeaper [ 15,578 15,578 | 16888 | 18,868 7.00% 1 13,588 16,085 20382 01.72% 28.13% 0 7 ]
3 Fons, AugustM. Director/Prolessor - Law Enforcement Techno 40,755 40,755 | 43608 | 43,608 7.00% 4 28,332 47915 57498  85.08% 91.01% 0 4,307 0
5  Fortner, Terry L. Security Officer 18,911 18,911 i 20235 | 20,235 7.00% 10 18,970 21,212 25454 8B.15% 95.30% 0 977 0
1 Fowler, Mark D. Custodlan | - NighvDayTime 16,358 16,358 | wees 17,503 7.00% 1 13,588 18,885 20382 96.31% 103.05% 0 ] 0
5 Freed, Mark A. Diractar of Bookstors Services 31,280 31,289 | 34 33470 7.00% 28 27128 33910 40693  9227% 98.73% 0 431 0
0  Galvan, Adrfan J. ESL/Basic Skills Spaclafist 26,500 26500) 28,355 | 28,356  7.00% 12 17,820 22,288 26743 11891% 127.23% [ 0 1,812
8  Galyean, Marcla K. Department Secretary 20,609 20,609 p 22052 22,052 7.00% 9 18,558 20,695 24833  99.59% 106.56% 0 0 [
2 Qarcla, Jose C. Prolassor - MA 36,277 38,277 38,816 38,818 7.00% 33 20,945 37431 4917 96.92% 103.70% 0 0 0
0  Gilcrease, Sam Professor - BA 29,707 20,707 “ 31,796 “ 31,786 7.00% 30 27,807 34,758 “HTI0 B54T% 91.45% 0 2972 0
1 Gillsland, Vera J. Director of Talent Search 34,500 2&8. 38,915 1 38915 7.00% a7 33,053 41,317 49580  B3.50% 80.35% 0 4,402 o
8  (oad, Katherine D. Profassor - MA 33,004 33,004 37,538 37,536 13.42% 20 20,945 37,431 4917 BBA1% 100.26% 0 0 0
7 Gomez, Lucinda Secretary 19,904 19,904 ! atzer | 21,207 7.00% 9 18,558 20,805 24833 6.18% 102.91% 0 0 0
0 Qonzales, Eipidia Custodian I-NightDaytime 15,188 15,188 | 16251 | 18,251 7.00% 1 13,588 16,985 20,382  89.42% 95.88% 0 734 [
24  Gomnan, Patrick C.M. Dlrector of Guldance and Counssling 52,855 52,855 i 56,341 l 58,341 7.00% 44 38,200 48,112 58,935 107.21% 1M4.72% 4] [+] 0
2 Gressett, Christis L. Department Secralary 18,131 18,131 I 10400 1| 19,400 7.00% 9 18,556 20,695 24833  8761% 93.74% 0 1,285 0
10 Guihrie, Robert T.* Professor - MA+12 37,474 37,474 ) 40854 | 40,854 2.02% 33 30,899 38,367 48040  0T67% 106.48% 0 0 0
1 Halladay, Judy L. RecephonistRegistrar 16,358 16,368 I 17500 | 17,503 7.00% 2 13028 17410 20892 03.96%  100.54% 0 ) 0
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NEW MEXICO JUNIOR COLLEGE
OPTION A - BLANKET INCREASE

.

7:01 PM 6/10/00

Option A for 6-12-00 worksesslon + blanket increase.xls

svo | EMPLOVEENAWE | PECOMMENDEDJOB CLASSIRCATION [ CURRENT | Funding | Funding- | NEW | Funding | Funding. E.Hmno..o:_“”z...umu o..w: NEW COMPA- luaananmr |stDmner  |ovinxarur
TITLE SALARY { Instiulonal Gramis SALARY | instiulonat Grants 3 INCREASE  |mcARASE INCREASE
i . !58_. nange | WNMUs | sopoinT | maxowum n:n>._6_ AATIO
I i
5  Halladay, Tery K. Professar - BA 26,482 35,482 I so0ss | 38,006 7.00% 30 27807 34758 4L710  10406%  112.31% o 0 0
3 Mare, John M, Maintenancs Il - Gensral Maintenance 19,583 19,583 “ 20,954 “ 20,854 7.00% 14 18731 23414 20097  BIG4%  mgdon 0 2460 0
26 Hans, Jim A, Profassor - PHO 48,868 4,888 52,289 52,269 7.00% 40 35505 44493 63,302 100.89%  117.50% 0 o 0
8  Holms, Nekda G. Prolossor - MA 38,870 38,670 I a3 | 41377 7.00% 2 20845 87431 4917 10831%  11054% 0 0 0
O  Hemandez, Efizabeth  Custodian i - NightDayTime 16,358 16,358 I 17502 | 17,503 7.00% 1 13508 16905 20382  98.31%  103.08% 0 0 0
7 Hibum, Maria E. Custodian 1 - Night/DayTime 16,748 16,748 “ 17,920 “ 17,920 7.00% 1 13588 18885 20382  00.60%  105.50% 0 0 o
10 Holladay, Kelly G. Professor - MA 34,481 34,481 36,695 30,805 7.00% 83 28845 7431 4917 B21z% oesme 0 536 0
6  Holstrom,Felista"Toodie" Profassor - BA 34,788 24,788 | araes | 47,223 7.00% 30 27.807 34758 4,710 10000%  107.00% 0 0 0
2 Huena, Ophelia Reglstrar Assistent | 17.351 17,351 | 18588 | 18,588 7.00% 9 16558 20805 24833 83ed%  gorin 0 2129 0
0  Ingram, Philip R, Lead Journeyman Eleciriclan 24,687 24,857 | 2838 ) 26,38 7.00% 24 23070 28972 35986  822T%  8s.03% 0 3,580 0
1 Iwin, Tommy “Tom" L. Talent Ssarch Cogrdinator 25,000 250000 26750 | 26,750  7.00% 12 17820 22088 26,743 11298%  120.09% 0 0 7
18 Jackson, MarlynSue Director of Leaming & Career Servicss 46,559 48,559 § 40818 ) 49618 7.00% 4 42311 52889 63467  8B.OS% 4 1o% 0 8,071 0
0 Jacobo, Melinda Dept Secretary-Alled Heafth Flelds 17,741 17,741 | 18883 | 18,983 7.00% 9 18558 20605 24839 85.73%  917a% o 1712 0
15 Jacobs, Johnny E. Securfty Sergeant 29,328 29,328 | 2485 ) 24,959 7.00% 20 21,722 27,163 32584 B5@1% 1o 0 2184 0
8 Jemes, Tamen K, Protassor - BA 30,271 30271 2300 | 32,390 7.00% 20 27.807 34758 44710 87.00%  @3.19% 0 2,388 0
¢ Jenkins, Sharon D. Director of Library Servicas 49,000 49,000 “ 52,430 i 52,430 7.00% 45 40,272 50,340 60,408 97.34% 104.15% [1] 0 i}
4 Jimenez LeopoldoC.  Groundskeeper | 17,528 17,528 | 17 18,765 7.00% 1 13580 16085 20,382  109.20%  110.42% o 0 0
1 Jminez, Sonya D. Professor - MA 32,088 32,088 34,334 34,334 7.00% a3 20045 374N M7 8573%  o173% 0 3087 o
0 Johns, Randy W, Cuslodian It - Cusiodtal Crew Laader 18,571 18,571 I e “ 17.731 7.00% 3 14278 17845 21414 ©28e%  99.38% o 114 0
4 Juarez, Maria R, Tech AssistantPlacement & Financlal Servics 19,339 8,180 n.:.o“ e | 9,811 9811 7.00% 9 16566 20895 24833  88.62%  gemo% 0 1,073 0
3 Kack, Sandra“Jane' J.  Profassor - MA 30,202 30,202 R 2412 7.00% 33 20045 37431 MAT  Boee% sesen 0 5,010 0
1 Kays, Johnnie B."Belinds® Department Secratary 17,351 17,351 j s | 18,568 7.00% 9 16656 20605 24830  8384%  89.71% 0 2,120 0
10 Kipple, Mary E. Professor - MA 40,468 40,486 43,209 43,200 7.00% 3 20045 74N 4917 f08.11%  y15.68% 0 0 0
27 Kiein, Harry Seot Profossor - PHD 47,558 47,558 “ soga7r | 50,887 7.00% " 35805 44400 53302  106.88%  114.37% 0 o 0
18 Knapp, Patricia A, Records Administrator 22,832 22,692 | 24400 " 24,430 7.00% 22 2282 28528 34293 8009%  ss.ea% 0 4,008 0
4 Knoll, Lynda G. Profassor - BA 34,785 34,788 37,223 37,223 7.00% 30 27.807 34758 44710 10009%  107.00% o o 0
1 Lacey, Angela R. ACCEL Cllenit Sorvices Manager 30,000 aoeool 32100 | 32100 7.00% 12 17820 22286 26743  134.81%  14404% 0 0 sas7
4 Lalimann, Kevin D, Professor - BA 28,013 28,013 I 20074 | 20,074 7.00% 0 27807 34768 41710 80S9%  8e.24% 0 4784 )
5  Lamben, Darene Telephone Operator/Mal Clerk 17,918 17,918 " 18,172 “ 19,172 7.00% 2 13028 17410 20882 10200%  110.12% 0 0 o
5 Landers, Karen M, Profassor - BA 91,985 31,085 24,203 34,203 7.00% 30 27807 34758 41710 91.98%  pedo% 0 558 0
33 Lathrop, John D. Prolessor - MA+12 44,069 44,059 | 4r043 | 47,143 7.00% 30 30893 38,387 48040  114.84%  122.08% 0 o 1108
0 Lalhrop, Robart M. Custodian | - NightDayTime 16,358 16,358 I 17503 | 17,503 7.00% 1 13,588 18,885 20,382 96.91% 103.05% 0 0 [
2 Leeds, Denisl. Custodian | - Night/DayTime 16,748 18,748 | 17920 | 17,920 7.00% 1 13588 16985 20382  08.80%  105.50% 0 o 0
10 Lewis, Patsy Gale Execuilve Sacretary 24,961 24,961 | 26708 | 26,708 7.00% 25 24577 30721 38885 B125%  peod 0 4013 o
9  Lioyd, Richard J. Profassor - MA 36,277 38,277 | 3sete | 38,818 7.00% 33 20045 37431 w4:7  %6e% 109.70% 0 P 0
2 Loya, Luis Custodian I - NightDayTime 18,748 18,748 | 17820 | 17,920 7.00% 1 13588 16985 20302  08.60%  10580% 0 0 0
§  Luallen, Ruthie D. Bookstcra Clerk I 18,911 18.9%1 | 202 | 20,235 7.00% 8 16558 20695 24833  91.38%  97.78% P 50 0
10 Marquez, Carol M. Department Secretary 21,089 21,089 i 22,543 ) 22,543 7.00% 9 18,556 20,695 24,833 101.81% 108.93% 0 0 0
0 Marquez, Dianns R, Coardinator of Adult Basic Education 28,500 28500] 30495 | 0495 7.00% 12 17820 22208 26743 127.88%  136.84% 0 o a7
8  Marz, Joanna Dapartment Secrelary 19,578 _u.uqm_ 20,948 1 20,040  TO00% 9 16,558 20,695 24,833 94.80% 101.22% 0 [} 0
5 McCool, Jeflery *Jai" P.  Diractor of Del Norte/Men's BB Coach 33,256 33,256 ) 3688 | 35,504 7.00% 20 27128 33910 40893  9BO7%  104.94% 0 0 °
17 Mogen, Diann A, Profassor - MA+12 42,449 42,449 {40 45,420 7.00% 34 30,893 98367 46,040  110.64%  118.38% 0 0 0
1 Mallon, Patrick A, Professor - MA 30,292 30,2092 32412 32,412 7.00% a3 20,045 37,431 44,017 80.93% 86.50% 0 5,019 0
0 Mendoza, Virginia A. Depariment Secratary 17,741 17741 “ 18,083 “ 18,063 7.00% g 18558 20895 24833 8575%  91.79% 0 1,742 o
2 Miler, KalhlesnKathy'F. Sacrelary 19,852 19,852 |2 21,028 7.00% 9 16556 20,605 24,833  94.96%  101.61% 0 0 0
0 Mirands, Pedro 'Pele’ O.  Custodian | - Nightdaytime 16,358 16,358 17,503 17,503 7.00% 1 19588 18985 20382  ©96.31%  103.05% 0 0 0
10 Miadinic, Palsr G. Protessor - MA+24 38,267 38,267 I a0pes | 40,948 7.00% 3s 31461 30528 47191 9731%  104.12% 0 0 o
23 Moore, Emestine C. Professor - MA+12 43,058 43,058 I w02 ) 48,072 7.00% 3 30693 38,387 48040  11229%  120.08% 0 0 a2
0 Morales, Jogse Groundskeeper | 16,358 16,358 | 7505 | 17,503 7.00% 1 13588 16885 20,382  96.31%  103.08% 0 0 0
0 Morales, Luzdivina Custodian | - Nighv/DayTime 14798 14,798 ! 158a | 15,834 7.00% 1 13588 16965 20382  87.2%  93.22% 0 1.151 0
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NEW MEXICO JUNIOR COLLEGE
OPTION A - BLANKET INCREASE

7:01 PM 6/10/00

Option A for 8-12-00 worksession + blankst increase.xds

svo | EMPLOVEENAME | PECOMMENDEDJOB CLASSIFICATION | CURRENT | Fundiog- | Funding | NEW | Funding: | Pundng: — zmngn___.__.i ”z..umu oo | NEwcoMPA. [ e [rupene [rinxaner
TITLE SALARY | tnatitwions! | Grants | SALARY | institulons! cantage RATI WCREASE  |wcReast  [nicrease
Yre Granie |7 RANGE | MINIMUM | MIDPOINT | MAXIMUM | “pome 0
i '
6  Moreland, Lyda R. Security Officar 17,870 17.879 I vt ) 19,191 7.00% 10 16870 21212 25454  8420% 90.19% 0 2,001 0
14 Mords, Richard L. Director of Athletics 50,982 50,982 b osesst | 54,551 7.00% “© 40272 50,340 60408  101.27%  106.36% 0 0 o
4 Munoz, Gloria D, Administrative Director of SBDC 35,431 a4l argn | THN  7.00% 38 33,800 42350 50819  B3.68% 89.52% 0 4,438 0
3 Murphy, Shelly A, Prolessor - BA 28,013 28,013 i 20074 1| 20,974 7.00% 30 27807 84758 41710 80.59% 86.24% o 4784 0
0 Navamete, Emiy C. Director of Upward Bound Program 34,000 34000l 3380 | 35,380  7.00% 20 27,128 33910 40680  100.28%  107.28% 0 0 0
3 Nocalse, Charios R, Security Officer 18521 18,521 1 wee7 | 19,817 7.00% 10 18870 21212 26454 E7.31% 93.42% o 1,385 0
0 Newey, PaulL. ACCEL Job and Community Developer 26,500 28500l 28385 | 20,355  7.00% 12 7,820 22206 26743  118.01%  127.23% 0 0 1612
._. u“,.a_nﬂ _.ﬁa- L m“oﬁ_wao. - MA 32,088 82,088 “ 84,334 “ 34,334 7.00% a3 20,045 37,431 44,017 85.73% 01.73% 0 3.087 i}
vas, Tonl R, shier 17,741 17,741 18,683 18,083 7.00% 8 18856 20605 24633  85.73% 91.73% 0 1,712 0
1 Organ, Regina L. Vice Presidant For Student Servicas 62,500 62,500 | 68875 § 66,875 7.00% 54 50204 62868 75442  0041%  108.37% 0 0 0
8  Oniz, Marla *Piar* P, Hantware/Software Speciatist 27,000 27,000 | 28890 28,690 7.00% 26 25191 91489 37787  E5.74% 91.75% ) 2500 0
4 Owens, Tanya L. Data Gatherer/ABE Spociallst 20,578 20578) 22017 2017 7.00% 12 17.820 22288 26743  92.39% 98.79% o 269 0
0 Owena, Wiley G. *Gleon”  Groundskasper | 16,358 16,358 | 17509 17,503 7.00% 1 13568 18985 20382  9B.31%  103.05% 0 0 0
8 Pona, Brends J. Vice Prasident For Finance 3,187 63,187 | 67810 67.610 7.00% 58 56,804 71,120 B5355  89.83% 95.05% 0 3519 0
8  Pena, JooJr. Groundskesper Il 19,301 19,301 20,852 20,652 7.00% 3 14276 17845 21414 108.18%  115.79% 0 0 0
12 Pana, Stan A, Director of Physical Plant 55,032 55,832 “ 59,740 58,740 7.00% a7 4231 52,808 63467  105.56%  112.05% 0 0 0
5  Perez, Delsa M, Custodlan | - Night/DayTime 12918 17,618 | 1o 18,172 7.00% 1 13568 16985 20,382 10548%  112.86% 0 0 0
T Perry, Tinothy “Tim* L. Coordinator of Publia Relations/Markeling 30,000 30,000 j 32100 22,100 7.00% 28 26487 33,083 39700  B0.88% 97.03% 0 983 0
1 Philips, Larae Counselor 38,000 8,000 | 40060 40,880 7.00% 38 32247 40309  4BIT1  B42T%  100.87% 0 o o
13 Plerce, Brenda C. Professor - MA 38,260 39,260 p ‘20 42,018 7.00% 33 2045 3743 4917 10491%  11228% o 0 o
0 Pinon, Mima , Custodian | - NightDayTima 16,358 16,358 17,503 17,503 7.00% 1 13588 16,805 20,382  98.31%  103.05% 0 ° 0
0  Pipkine, Shannon Talent Search School Coordinator 24,000 240000 25,880 26680  7.00% 12 17,620 22288 28743  107.69%  115.23% 0 o o
2 Pruitr, Deborah"Debble"G. Director of Securlty/Prof, Law Enf TechiCy 33,601 33,691 | 20040 36,048 7.00% M 28,502 85827 42753  0457%  {01.48% 0 0 0
3 Quiroz, Santos O. Clark 15,188 15,189 “ 18,251 “ 18,251 7.00% 2 13928 17410 20802  Br.24% 93.34% 0 1,159 0
3 Rascon, Audy Graphics Arts Assistant 22,070 22,670 24,257 24,257 7.00% 9 18556 20605 24833 109.55%  117.21% 0 0 0
&  Rash, William b. Malntenance | - Plant Warehouseman, Molor | 22 759 22,759 | 24352 | 24,352 7.00% ) 16,556 20805 24833  100.08%  117.67% 0 0 0
2 Rsimer, Anna L. Department Secretary 17,359 17510 1gses | 18,568  7.00% g 1855 20695 24,833  83.04% B9.71% 0 2,120 0
1 Rice, John R. Professor - MA+24 37,848 37,646 — 40,281 — 40,281 7.00% 35 31,481 39,326 47,191 85.73% 102.43% [+] 4] 0
1 Richards, Donna K.* Department Secretary 17,810 17,810 “ 19,208 “ 19,208 7.89% 9 16,556 20605 24833  86.06% 92,60% 0 1,490 0
26 Roan, William C. Prafessor - BA 43,285 43,205 48,326 48,326 7.00% a0 27807 84758 41710 12456%  13328% 0 0 aps
3 Robinson, Constance M. Coordinator of Learning Assistance 34,778 17,389 :.»8“ 37212 “ 18,608 18606 7.00% 12 17620 22288 26743  156.05%  166.06% 0 o 10469
5 Fobledo, Emills 0. "Amy"  Accounts Payable Clark 20,753 20,753 22,208 22,206 7.00% 12 7828 22288 28743 03.12% 99.84% 0 80 0
2 Sadaghmohaddam, Gholam Professar - MA a7.474 37.474 J e0007 | 40,097 7.00% 33 20045 37431 49T 10092%  107.02% 0 0 0
1 Satazar, Robert R, Professor - BA 32,530 92,530 | 34007 | 34,807 7.00% 30 27,807 34756 41,710 03SO%  100.14% 0 ¢ 0
1 Schasphok, Berbara K. ACGEL Project Goordinator 35,000 350000 97450 | 37450  7.00% 12 17629 22288 26,743 157.05%  188.04% 0 0 10707
5 | Sogutcin Do e Comsesr ol | e | e T M e s DM e o I R
[:] N . TOIess0r - -+ i y X E x A x X f
2 Seed, Lisa J. Department Secratary 17,030 17,030 “ 16,222 “ 18,222 7.00% ) 16566 20,605 24833  £2.20% 88.05% 0 2,473 o
0  Shelton, Erllens A. Caordinator of Payroll 29,000 29,000 [ 31080 | 31,000 7.00% 12 17620 22288 26,749 130.43%  $39.24% 0 0 4287
6  Shelton, Mary L. Protessor - MA+36 38,433 6,433 38,883 38,689 7.00% a7 33083 41317 49580  g8.18% 94.35% ¢ 2334 0
1 Slagts, Deborah A. Custedian | - NightDayTime 15,578 15,578 " 18,668 “ 19,668 7.00% 1 13,568 18985 20382  o17% 88.13% 0 a7 0
5  Smith, Terry W. *Wayna"  Coordinalor of ITV 29,000 28,000 31,080 31,030 7.00% 12 17820 22088 26743 130.13%  139.24% ° 0 4287
3 Solomon, Edward"Eddie” . Malnlenance Foraman 26,607 26,607 “ 26,489 “ 26,460 7.00% 27 25,821 32276 38,732  B2.43% 88.20% 0 3.607 o
1 Swinney, Peggy J. Dapartmant Sacretary 17,741 17741 teges 18,083 7.00% 9 16656 20605 24833  B5.73% 91.73% ) 1712 0
1 Tolier, Francla'Frilz* L. ACCEL Job Developer 82,500 32500y 34775 | M5 7.00% 12 17820 20288 26,743  14589%  156.04% o o poa2
6 Thompson, Detores D.*  Professor - MA+12 30,696 30,098 35,634 35,634 15.56% 30 30,6803 38,387 46,040  80.37% 92.88% 0 2733 0
3  Thomburgh, Slawart B.  Profussor - MA 32,688 32,888 I a497a | 34,974 7.00% 3 20045 37431 407 Br.ae% 93.44% 0 2457 0
18 Toglia, Thomas V. Professor - MA+24 41372 41,3712 “ 44,268 “ 44,288 7.00% 35 31,481 39,326 47191 105.20%  11267% o 0 0
0 Torres, David Receplionist 14,408 14,4081 15407 15417 7.00% 2 13828 17410 20802 e82.76% 88.55% o 1,993 0
1 Townsend, Stephen A Profassor - MA45 39,015 30,015 I a7 | 41,748 7.00% 38 33880 42350 50819  92.13% 20.57% o 604 0
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NEW MEXICO JUNIOR COLLEGE
OPTION A - BLANKET INCREASE

7:01 PM 6/10/00

Option A for 8-12-00 worksesslon + blanket increase.xls

o EMPLOYEE NAME RECOMMENDED JOB CLASSIFICATION CURRENT | Funding- Funding- NEW Funding- Funding- v!nosia_._omo“___.ﬂ”dumu n%-__.vu? NEW COMPA- [s.oun l! r.._o!z ?!E..i
iy TTLE SALARY | Institulonal Granis SALARY | institulonat Grants increase | RangE | INMMUM | MIDPOINT | MAXIMUM AATIO RATIO
1 1
27  Tumer, Rober L. Plomt. Coor./Minority RecrulterDir. of Evening 42,321 21,181 2160l aszes | 22,642 22841 7.00% 34 30,693 36,367 46040  110.31% 118.03% 0 0 0
4 Vick, Marla E. Profossor - BA 30271 30.271 d 32300 1| 32,390 7.00% %0 27807 34756 41710 BY.OO% 93.19% 0 2,388 0
0 Vigl, Osear A, Coordinatar of Network Sysiems 33,000 33,000 I ss3i0 | 35,310 7.00% 34 30,803 38,367 48040  88.01% 92.03% 0 3,057 0
3 Vit Douglas W. Prolessor - MA+36 23,272 w22 | 5801 | 35,601 7.00% a7 33,053 41,317 49580  80.53% 85.17% 0 5716 0
0 Vozza, Manuel L. ABE Assessment/Ratention Clerk 12,741 17741l 1a@s3 | 18,803  7.00% [ 18,556 20,895 24833  85.73% 01.73% o 1,712 0
3 Walton, Wathena P.* Dapartmant Secrelary 18,720 18,720 ! 20114 | 20,114 7.40% 8 16,556 20,895 24833 90.50% 97.19% 0 581 0
4 Wampler, Wende D. Assistant Dlrector of Financiat Akl 27,713 27,713 I 28653 | 29,653 7.00% 28 28,467 33,083 39,700 8377% 09.63% 0 3,430 0
6 Weller, Martha L. Protessor - BA ar.048 37,048 | avs3s | 39,839 7.00% 30 27,807 34,758 4,710 108.58% 114.04% 0 0 1}
€  Whicker, Timothy *Randy® Professor - MA+24 39,509 29,509 | 42215 | 42278 7.00% 33 31,461 30,328 47191 100.47% 107.50% [ 0 0
20 Wilcox, Lawrence P. Profagsor - MA+38 43,380 43,389 | 48420 46,428 7.00% 97 33,053 41,317 49660  105.02% 112.37% 0 0 0
6  Willlams, Carl "Mke" M.  Professor - MA 38.072 38,072 | 4797 40,737 7.00% X] 20,945 37,431 “4H7  101.71% 108.83% 0 0 0
1 Wiliams, Dennis L. Clerk 15,578 15,578 | 118888 16,688 7.00% 2 13,028 17.410 20802  89.48% 95.74% 0 742 0
0 Wilson, Garry A. Professor - BA 23,004 23,094 | 341 35,411 7.00% 30 27,807 34,768 H710  85.21% 101.88% 0 0 0
18 Wilson, Margaret L. Profassor - MA 42,261 42,281 [ %21 | 45219 7.00% a3 20,045 47,431 4917 112.80% 120.61% 0 0 302
0 Wingfield, Rosha Custodlan | - Night/DayTime 14,408 14,408 | 1sa7 15,417 7.00% 1 13,688 16,985 20382 84.83% 20.77% [+ 1.568 0
4 Winn, Evelyn 5. "Sue® Department Secretary 18,911 18011 | 2235 20,235 7.00% o 18,558 20,685 24833 91.33% 97.76% 0 460 0
1 Winters, Scoft A, Literacy Coordinator 24,000 24,000; 25,680 I 25,680  7.00% 12 17,820 22,288 26,743 107.69% 116.23% [ 0 0
4 Zaragoze, Quadalupa’Lupe’ Cuslodian | - Night/DayTime 17,628 17,528 | 18758 i 18,755 7.00% 1 13,688 16,885 20382 1032.20% 110.42% 0 0 0
0 Zinn, Roben W. Custodlan 1 - Night/DayTime 14,408 14,408 | 18417 i 15,417 7.00% 1 13,588 16,965 20,382  84.83% 20.77% 0 1,568 0
20  Zuniga, lsmae! V, Custodial Supervisor 33,006 33,008 I 35413 H 35413 7.00% 14 18,731 23414 20,097  141.35% 151.28% 0 [ 7.318
| |
! |
6,185405 5,418,028 746,487 | s613026 | 5,814,085 708,041 94.37% 101.18% 16,424 396,707 00,879
| I Ava AVG
| 1
! |
| 365,057 __:u__:_:o:n_ cost
“ 7.26% “9_58__ % Increass Percentage of Payroll 0.25% £.00% 1.97%
! ]
)
<Min 15  McCleary, F. Steve President 85,000 88,000 86,000 88,000 0.00% 76 88,588 108232 120,878  79.46% To.40% 588 22,232 0
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New Mexico Junior College
OPTION B — MARKET 2000-01 Compensation

_Smﬂ:oao_omm
Option B includes increases, based on market, for all employees as follows:
Positions under 80% of market (minimum) The amount needed to bring the position closer to minimum,
with no less than 9%% and no more than 13%
Positions at 80-89.999% of market 9149% increase
Positions at 90-99.999, of market 8%% increase
Positions at 100-109.99% of market T%% increase
Positions at 110% + of market 3%% increase

As per the Employee Handbook, additional adjustments for 4 support employees were made for completing approved coursework.
A market adjustment was also made to the college’s lead technology position.

Pros
* Provides more flexibility in moving positions under minimum closer to minimum,
® Provides more flexibility in moving positions at the low end of a pay range to midpoint (e.g. positions farthest from the
midpoint receive a larger increase).
Cons

* Does not consider years of service,



NEW MEXICO JUNIOR COLLEGE

7:05 PM 6/10/00
Option B for 8-12-00 worksession + market.xls

OPTION B - MARKET
sve | EMPLOYEE Name| RECOMMENDED 40B CLASSIFICATION | CURRENT | Funding- | Punding- | mew | runding | Funding ehmo“..nﬂumu n%g_.w? NEW COMPA: (smksor [octtotr  [patanc
iy TITLE SALARY | Institulonal Grants SALARY | institulonal Grams | Pevoen SARGE MNIMUM | MIDPOINT | MAXSMUM RATIO RATIO INCREARE INCREASE
|
5 Maladay, Tarry K. Professor- BA 36,482 36,482  ar7se | a7.758 3.50% 20 27.807 34,769 #1710 10496%  108.63% 0 0 0
3 Hare, John M. Malnienance Il - Genaral Malntenance 18,583 19,583 I 21440 | 21,444 2.50% 14 18,731 22,414 20,097  83.64% 01.56% 0 1,870 [
26 Haris, Jim R. Professor - PHD 48,889 49,688 | sos7e | 50,578 3.50% 40 25,505 44,493 53392 109.83%  112.68% 0 0 0
8 Helms,Nelda@.  Professor- MA 38,670 38,670 1 40023 | 40,023 3.50% 33 20,945 37,431 44017 10331%  10693% 0 o 0
0 Hernandez, Elizabelt Custodian | - NighvDayTime 16,358 16,356 I 17505 | 17,585 7.50% 1 13,508 18,885 20362 968.31% 103.59% o o o
7 Hibum, Maria €. Custodian I - NightDayTime 18,748 16,748 I 18004 | 18,004 7.50% 1 13,568 18,985 20362  20.60% 108.00% 0 o 0
10 Holladay, Kelly @.  Prolessor - MA 34,481 34,481 I araz | 7412 B.50% 39 28,845 37,491 “N7  8212% 99.85% 0 19 o
8  Holstrom,Fellsta“Toc Professor - BA 34,788 34,768 )} arser ) 37,307 7.50% a0 27,807 34,758 41,710 100.09% 107.50% 0 0 0
2  Huers, Ophelis  Registrar Assistant | 17,351 17,381 I 18908 | 18,999 0.50% e 18,556 20,695 24833 83.84% P1.81% o 1,606 0
0 Ingam, PhilpR.  Lead Joumeyman Elscirician 24,857 24,857 | 26980 | 26,999 9.50% 24 23,978 20,072 38086  B227% 20.08% o 2,073 o
1 Irwin, Tommy "Tom® | Talent Search Coordinator 25,000 25,0000 26676 | 25875  3.60% 12 17820 22,206 26743  1M218%  116.11% 0 0 0
18 Jackson, Marllyn Sus Director of Lsaming & Career Services 46,550 48,559 | s0se2 | 50,982 9.50% 41 4231 52,889 63487  80.03% 56.30% 0 1,907 0
O  Jacobo,Melinda  Dept Secretary-Allied Health Fields 17,741 17.741 | 18428 | 15,426 9.50% ] 16,556 20,895 2481  85.73% 83.87% 0 1,269 0
15 Jacobs, Johany E.  Security Sergeant 23,328 23,326 | Bse2 25,542 0.50% 20 21,722 27,153 32584  8581% B4.07% 0 1611 0
8 James, Tamara K Professor- BA 30,271 30,271 | 347 ) 23,147 2.50% 30 27,807 34,758 4L710  67.00% 95.36% 0 161 o
0 Jenkins, Sharon D.  Directar of Library Services 45,000 49,000 | 52675 } 52,675 7.50% 45 40,272 50,340 60408  B7.34% 104.64% o 0 o
4  Jimenez, Leopoldo C Groundskeaper | 17,528 17,528 — 18,141 — 18,141 3.50% 1 13,588 16,985 20,382 103.20% 108.01% 0 L] 0
1 Jiminez, Sonya D.  Professor- MA 2,000 32,008 ] 35,138 9.50% 2 20,845 a7.431 “97  B5.73% 83.87% 0 2,205 0
¢ Johns, RandyW.  Custodian I} - Custodlal Crew Leader 18,571 18,571 17080 17,0680 8.50% a 14,278 17,845 21414 0286% 100.78% o o 0
4 Juarez,MaraR.  Tech AssistantPlacement & Financial Service 18,939 8,169 o..:o“ 20,081 10,041 10,040  9.50% 9 16,556 20,685 24833  BO.62% o7.04% o 814 0
3 Kacir, Sandra "Jane® Professor - MA 30,282 30,292 a0 | 33,170 0.50% a3 29,045 27,431 44917 BO.83% 80.62% o 4,261 0
1 Kays, Johnnie B.'Bel Depariment Secratary 17,351 17,351 I a0 | 18,809 2.50% 2 16,556 20,695 24833 83.64% 91.91% o 1,696 0
10 (Opple, MaryE.  Professor - MA 40,486 40,486 I ape § 41,802 3.50% 23 20,645 7,431 44917 108.11%  111.89% 0 0 o
27 Kiein, Hany Scoh  Prolessor - PHD 47,550 47558 I 49223 | 49,223 3.60% 40 35595 44493 53302 10688%  110.83% 0 0 0
18 Knapp, Palrcia A,  Records Administrator 22,832 22,83 I 2500 | 25,001 0.60% 22 22822 28528 34233 80.03%  B7.64% 0 3527 0
4 KnolLyndaG.  Professor- BA 34,789 34,788 1 2007 | 37,397 7.50% 30 27,807 34,768 4,710 100.08%  107.50% o0 ° 0
1 Lacey, AngelaR.  ACCEL Ciient Services Managar 30,000 ao000l stose | 31,050  350% 12 17,020 22,286 26743 13461%  139.39% ° 0 4307
4 Lafimann, Kevin D. Professor - BA 28,003 28,013 1 a0em | 30,874 9.50% 30 27.807 34,788 a.T10 B0.59% 88.25% o 4,084 o
§  Lamber, Darlene  Telophone Operator/Mall Clerk 17,818 17,618 I 1836 | 18,545 3.50% 2 13,020 17,410 20802  10282%  106.52% o o o
&  Landers, Karen M. Professor- BA 31,965 31,085 I 34602 | 34,682 8.50% 30 27,807 24,750 41710 91.96% 20.76% o 78 0
33  Lathrop, JohnD.  Prolessor- MA+12 44,059 44,059 | 45801 | 45,601 3.50% 30 50,693 38,367 48,040  11484%  118.86% 0 0 0
0 Lathrop, Robert M.  Custodian | - Night/DayTime 16,358 16,358 | 17885 | 17,585 7.50% 1 13,588 18,985 20,282 96.31% 103.63% o 1] L]
2  Loads, Denis L. Custodian ( - Night/DayTime 16,748 18,748 1 18004 | 18,004 7.50% 1 13,568 16,985 20,382 98.60% 106.00% 1] o 0
10 Lowls, Patsy Gale  Execulive Secretary 24,061 24,861 1 27332 | 27,332 2.50% 25 24,577 30,721 36,865  81.26% 88.97% 0 3,389 0
9  LUoyd, Richard ).  Profossor- MA 36,277 36,277 | 38088 | 38,098 2.50% 33 28,945 37,431 497 8892% 104.19% 0 0 0
2 Loya, Luis Custodian | - NightDayTims 16,748 18,748 | 18004 ) 18,004 7.50% 1 13,588 16,885 20,382  98.80% 108.00% 0 0 0
§ Luallen, Ruthle D.  Bookstore Clerk Il 11 18,911 ] 20818 20,518 B.50% ) 16,656 20,695 24833 91.38% 99.15% 0 177 ()
10 Marquez, Card M.  Deparment Secretary 21,068 21,089 | 2286 22,640 7.50% 9 16,556 20,695 24833 101.81%  100.44% o 0 0
0 Manquez, Dianne B. Coordinator ol Adult Basic Education 28,500 mu.mco- 20,483 _ 26,498 3.50% 12 17,829 22,286 28,743 127.86% 132.36% 0 0 2,155
8  Manz, Joenna Doparment Secretary 19,578 19578 21048 | 21,048 7.50% 9 16,556 20,695 24833  94.60% 101.70% o 0 0
5 McCool, Jeffery *Jalf Diractor of Del Norta/Men's BB Coach 33,256 33,256 | 88750 35,760 7.50% 20 27,128 33810 40603 98.07% 105.42% 0 0 0
17 Meger,DiannA.  Professor- MA+12 42,449 42,449 | e 43935 2.50% Y 30,693 30,367 48040 110.64%  13451% o 0 0
1 Mellon, Patrick A, Professor - MA 10,202 30,202 § 20 33,170 9.50% s 20,945 937,431 47 80.93% 80.62% 0 4,261 0
0 Mendoza, Virginia A. Department Secratary 17,741 17,741 | Joam g 19,426 9.50% ] 18558 20,895 24,833 85.73% 93.67% 0 1,269 0
2  Milter, KathleanKalls Secratary 19,652 10,652 21,128 21,128 7.50% ) 18,556 20,695 24833 94.96% 102.08% 0 o 0
0 Miranda, Pedro "Pete Custodian | - Nightdaylime 18,358 16,358 ! 17,585 | 17,565 7.50% 1 13,508 16,885 20,382 96.31% 103.53% 0 0 o
10 Miadinic, Peter G, Professor - MA+24 28,267 38,267 b osw | 41,137 7.50% 35 31,481 0,326 47,191 97A1% 104.61% 0 0 0
23 Moore, Emestine C. Prolassor - MA+12 43,058 43,058 — 44,565 — 44 565 3.50% 34 30,603 38,387 48,040 112.23% 118.16% [+ 0 1]
0 Morales, Jesse Q_d.___..nw_ﬁnvaq 1 18,358 18.358 — 17.585 — 17,585 7.50% ] 13,588 16,985 20,382 98.91% 103.53% 1] [+] 0
0 Morales, Luzdivina  Custodian | - NightDayTime 14,798 14,798 I 16204 | 16,204 9.50% 1 12,568 16,005 20382 87.12% 85.40% o 91 0
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NEW MEXICO JUNIOR COLLEGE 7:05 PM 6/10/00
Optlon B for 6-12-00 worksession + market.xls

OPTION B - MARKET
sve | EMPLOYEE NAME RECOMMENDED JOB CLASSIFICATION | CURRENT Funding- Funding- NEW Funding- Funding- hE :Mz‘.umo o%-_.ﬂ? NEW COMPA- Jscianattor  [scaapaner  [poatax aiter
TITLE SALARY | instituional | Grants SALARY | insitivions) | Grams | Percentage | SALA RA WCREASE  |INCAEASE  [HCREASE
¥re incresse | RANGE | MMNMUM | MDPOINT | madasum | e ne
I
,o._ n”“;o_wﬂ_.o"ﬁ m. Security Officer 17,679 17,879 “ 19,578 “ 19,578 2.60% 10 18,670 21,212 26454  84.20% 92.30% 0 1,634 0
s, Director of Athletics 50.962 50,882 54,808 54,808 7.50% a5 40,272 50,340 80408  101.27% 108.87% 0 0 0
“ u:ﬁ.u wm_n_.__w_«ﬂ >ia=_q.a=m” Director of SBDC 35,431 uu...u_“ 38,797 “ 38,797  9.50% 38 33,880 42,350 50819  53.66% 91.61% [} 3,563 o
urphy, Shelly A.  Prolessor - 28,013 28,013 30,674 30,674 0.50% 30 27,807 34,758 41710 80.59% 88,25% 0 4,084 0
0 MNavarrsto, Emlly C. Director of Upward Bound Program 34,000 as00f assso | 38550  7.50% % 27,128 33810 40683 100.26%  107.76% 0 0 0
3 Necaise, Charles R, Sacurlty Officer 18,521 18,521 | 20280 ) 20,280 9.60% 10 16,970 21,212 25484  87.31% 95.61% 0 932 0
0 Neway, PaulL. ACCEL Job and Communkty Developar 20,500 265000 27428 | 27428 350% 12 17,829 22,288 28,743 11891% 123.07% 0 [} 885
._U uw_ﬁ._.“. _.ﬁ_n L mﬂ..n.ﬂ - MA 32,088 32.008 “ 35,136 “ 35,136 9.50% a3 20,045 37,43 44917 85.73% 93.87% o 2,295 0
3, Tonl A. r 17,741 17,741 19,426 18,428 9.50% 8 18,556 20,665 24933  85.73% 03.67% o 1,260 0
h oa...._..__mﬂsn =_...1 . uwao President For Studant Services 62,500 62,500 | enies | 67,188 7.60% 54 50,294 62,868 5442 99.41% 106.87% 0 0 0
Oriiz, Maria = . Hardware/Software Specialist 27,000 27,000 29,685 | 29,565 9.50% 28 25,181 31,489 7787 85.74% 93.89% 0 1824 0
4  Owens, Tanyal.  Data Gatherer/ABE Specialist 20,578 8....;“ 2325 ) 22325 8.50% 12 17,820 22,286 26,743  92.33% 100.18% 0 o [
0 Owens, Wiley Q. Gl Groundskeeper | 16,358 16,358 ] 17885 17,585 7.50% 1 13,580 16,985 20382 08.31% 103.53% 0 0 o
8  Pena,BrendaJ.  Vice Prasident For Finance 83,187 83,197 | 68180 “ 69,180 9.50% 59 56,804 71,128 85,355  80.83% 97.27% 0 1,939 0
_a» nss. %. ._.n M_aci.uw%o. ] 19,301 18,301 } 1meT? ) 19,977 3.50% a 14,278 17.845 21414 108.18% 111.85% 0 0 0
'ana, Stan rector of Physical Plant 55,832 55,832 67,786 £7,788 3.60% 47 42,311 52,860 63487  105.56% 108.26% 0 0 0
§ Perez,DelsaM.  Custodian | - Night/DayTims 17.918 17,818 “ 18,545 “ 18,545 3.50% 1 13.568 16,985 20382  105.49% 109.18% o 0 0
1 Peny, Timothy "Tim" Coordinator of Public Relations/Marketing 30,000 30,000 1 32,650 1 32,550 8.50% 28 26,487 33,083 38700  90.68% 98.39% 0 533 0
‘.u M___%n u_.na.aﬂ e Counsaelor 38,000 38,000 I 40,850 1 40,850 7.50% 38 32,247 40,309 48,371 94.27% 101.34% 0 0 [
arce, Bren Prolessor - MA 39,269 39,269 40,643 40,643 3.50% 33 20,645 37,431 4407 10491% 108.58% [ o o
0  Pinon, Mirna 1. Custodian | - Night/DayTime 16,358 16,358 I 17,585 I 17,585 7.50% 1 13,588 16,985 20382  96.91% 103.53% 0 0 0
©  Pipking, Shannon  Talent Search School Coordinator 24,000 E.So— 24,840 | 24840 350% 12 17,820 22,288 26,743 107.69% 111.48% 0 [+ 0
2 Puitt, Deborah®Debb Divector of Security/Prof. Law Enf Tech/CJ 33,601 33,891 “ ss2te | 35,218 7.50% N 28,502 35,027 42753 9457% 101.68% [ 0 0
w maan. mguwu 0. Clark 15,188 15,188 i 16,631 “ 16,631 9.50% 2 13,928 17,410 20,892  B7.24% 95.53% o 779 [
ascon, Ru Graphics Arts Asslstant 22,870 22,670 23.463 23,483 3.50% ] 18,556 20,895 24,833  109.55% 113.33% 0 0 0
6  Rash, Willam D.  Malntenance | - Plant Warehouseman, Molor | 22,760 22,759 t 2388 | 23,556 3.50% ] 18,556 20,895 24,833  109.98% 113.83% 0 0 0
w uosmw_. Annal.  Department Secretary 17,351 :.8_“ 19,099 “ 18,593  H.50% ] 16,556 20,695 24833  83.84% 91.81% 0 1,696 [
ice, John A, Prolessor - MA+24 37.848 37,648 40,468 40,469 7.50% a5 31,464 39,328 47,191 95.73% 102.91% 0 0 [}
1 Richards, Donna K. Department Secrstary 17.810 17.810 I 19845 1| 19,645 10.30% ] 16,556 20,695 24833  88.08% 94.93% 0 1,050 0
26 Roan, Wiliam C,  Prolessor - BA 49,295 43,208 | 4a8i0 | 4310 3.50% 30 27,807 34,758 41710 124.56% 128.02% 0 [ 3,100
3 Robinson, Constancs Coordinator of Leaming Assistance 34,778 17,389 17,380) 35995 | 17,998 17,897  3.50% 12 17.820 22,286 26,743 158.05% 161.52% o 0 9,252
§  Robledo, Emiia Q. *» Accounts Payable Clark 20,753 20,753 | 22517 | 22,517 8.50% 12 17,820 22,288 26743 93.12% 101.04% 0 0 [
2  Sadeghmohaddam, ¢ Professor - MA 37,474 37,474 | 40285 | 40,285 7.50% 33 29,045 37,431 44917  100.12% 107.63% 0 1] 0
1 Salazer, Robert R, Professor - BA 32,530 32,530 I 34970 | 34,970 7.50% 30 27.807 34,758 41,710  9359% 100.61% 0 o o
1 Schaaphok, Barbara ACCEL Project Coordinatar 35,000 35,000 38225 | 38,225 350% 12 17,820 22,206 26,743  157.05% 182.55% 0 0 9,482
8 Scoft, Patrcla C,  Allied Health Counsslor 32,609 32,009 | 34081 34,081 3.50% 12 17,620 22,286 20743 147.87% 162.84% 0 [ 7.318
w mm%ah“”.__ Dwight H Eo_.“”.o_ .,:>+F“ wwu% ww whw 1 u“. __: s ) 37.135 9.50% 34 30,803 38,367 46,040  88.39% 96.79% o 1,232 0
2 m_._mo&. ; Department Secretary i s | 18848 | 18,648 9.50% 9 16,556 20,605 24833  B2.20% 90.11% 0 2,047 [
elion, Erliens R,  Coordinalor of Payroll 20,000 29,000 | o015 30,015 3.50% 12 17,828 22,288 26,743 130.13% 134.69% 0 0 3272
€ Shalton, MaryL.  Professor - MA+38 38,433 36,433 39,804 39,804 9.50% 37 33,053 41,317 49580  6B.16% 96.56% 0 1,423 0
1 Slagle, Deborah R.  Custodian i - Night/DayTime 15,678 15,578 “ 16,902 “ 16,002 8.50% 1 13,568 16,985 20,382 91.72% 89.51% [ 83 0
5  Smith, Terry W. *Wa Coordinator of ITV 28,000 28,000 | 30015 I 30,015 3.50% 12 17.820 22,208 26,743  130.13% 134.68% 0 0 3,272
3 wm._oag. Edward"Ed Malntenance Foreman 26,607 26,607 I 20,135 i 29,135 9.50% 27 25,821 az27e 38732  8243% 00.27% 0 3141 ]
1 ey, Peggy J.  Depariment Secrata 17,741 17.741; 19,428 16,428  0.50% 9 16,558 20,895 24,833  B5.73% 93.87% o 1,269
1 Teller, Francls*Fritlz* ACCEL Job Ooﬁ_onw.. 32,500 u».mS_ 33,638 | 33,638  350% 12 17,829 22,288 26,743  145.83% 150.94% 0 0 o.%m
68  Thompson, Daloras [ Profastor - MA+12 30,838 30,836 i 23,765 | 33,785 9.50% 30 30,693 38,387 46,040  80.37% 88.01% 0 4,602 0
3 Thomburgh, Stewart Prolessor - MA 32,688 32,688 1 35,701 1 35,791 2.50% 33 29,945 37,431 44917 87.32% 85.62% 0 1,640 0
18 Toglla, Thomas V.  Prafassor - MA+24 41,372 41,972 8“ 42,820 “ 42,820 3.50% 35 31,481 39,328 47,191 105.20% 108.89% 0 1} 0
0 Tones, David Receptionist 14,408 14,4 15,777 15777 9.50% 2 13,928 17.410 20802 92.76% 90.62% 0 1,633 o
1 Townsend, Stephen / Profassor - MA+45 39,015 38,016 _ 42,33 _ 42,331 8.50% 38 33,880 42,350 50818  92.13% 99.96% 0 19 0
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NEW MEXICO JUNIOR COLLEGE

7:05 PM 6/10/00

Option B tor 8-12-00 worksession + market.xls

OPTION B - MARKET
EMPLOYEE NAME RECOMMENDED JOB CLASSIFICATION | CURRENT Funding- Funding- NEW Funding- Funding- :mn“-..__h”ame ooo!_-v_v? NEW COMPA- [nci anter  |schmDater  sstinnt atter
Eve L (T SALARY | institulonsl | Grants | SALARY | tnstiulonst | Grants | Percentage mumus | miopoinT | masouum RATIO  [WcREASE  [McREASE  [woRease
Yrs incresse | RANGE RATIO
| |
27 Tumer, FobertL.  Plemt. Coor/Minotlty Rlecrulter/Dir. of Eventng 42,321 21,181 21100) 43802 ) 21,901 21901 3.50% 3% 30603 39,367 48040 110.31%  114.17% 0 0 o
4 Vick, Mada E, Professor - BA 30,271 30,271 I s34 | 33,147 .50% 30 27,807 34,758 41,710  87.09% 95.38% 0 1811 0
0 Vigl, OscarR, Goordinator of Nelwork Systams 33,000 39,000 I 313 | 36,135 9.50% [ 30693 38367 46,040  BBOI% 94.18% ° 2,232 0
3 Vi, Douglas W.  Professor - MA+36 23272 33,272 b oss43 | 36,433 9.50% a7 33053 41317 49,580  80.53% 88.18% o 4,884 0
0 Voza, ManusiL.  ABE AssessmentRetention Clark 17,741 177000 19426 | 19,428 0.50% 9 16,558 20,695 24833  8573% 93.87% o 1,269 0
3 Walton, Wathona P. Deparment Secretary 18729 18,728 I 2030 | 20,303 8.89% 9 18558 20,805 24833 DO.50% 80.54% 0 302 0
4 Wampler, Wende D. Assistant Director of Financlal Ald 27,13 2r,na 1 3038 | 30,346 9.50% 28 26,487 33,083 30700  B83.7T% 1.73% 0 2,737 [
6  Waller, Martha L. Professor - BA 37,046 37,048 | 38383 | 38,343 3.50% 20 27,007 34,758 4710 10858%  110.31% 0 0 0
8 Whicker, Timothy "Rt Professor - MA+24 39,508 9,509 ] az4z | 42472 7.50% 33 31,481 39,326 ATAB1 10047%  108.00% 0 o 0
20 Wilcox, Lawrence P. Professor - MA+38 43,388 43,388 | 4008 ) 44,008 3.50% 37 33,082 41,317 43,580  105.02% 108.68% 0 0 o
8 Willams, Carl *Mike” Profassor - MA 38,072 30,072 | 40827 ) 20927 7.60% 3 29,945 37,431 44917 10LT1%  100.34% 0 0 0
1 Willlams, DennisL. Clerk 16,578 15,578 | trose § 17,058 0.50% 2 13,928 17.410 20802 09.45% 97.85% 0 352 0
0  Wison, Gany A, Professor- BA 39,084 33,004 | 38578 | 35,578 7.80% 20 27,807 34,758 H“N710  95.21% 102.35% 0 0 o
16 Wilson, Margarat L. Professor - MA 42,281 42,201 | 4“0 | 43,740 3.60% 2 20845 3431 UH7  11280%  116.86% o 0 ¢
0  Wingfield, Flosita  Custodien | - NightDayTime 14,408 14,408 t 15777 15777 9.50% 1 13,588 16,985 20382  B84.83% 92.89% ) 1,208 0
4 Winn, Evelyn S. "Sus Department Secratary 18,911 18,011 | 20810 | 20,518 8.50% 9 16,556 20,695 24833 91.38% 99.15% o 177 0
1 Winters, Scot A, Literacy Coordinator 24,000 24000) 24840 ) 24840  3.50% 12 17,820 22,288 26,743 107.68%  111.48% 0 0 0
4 Zaragoza, Guadalup: Custodian I - NighvDayTime 17,520 17,528 | e 18,141 3.50% 1 13,588 18,985 20982 109.20%  108.81% 0 o o
O  Zion, RobertW.  Custodian | - Night/DayTime 14,408 14,408 § 1o 16,777 2.50% 1 13,508 16,985 20,382  84.83% 02.89% [ 1,208 o
20 Zuniga, Ismael V.  Cuslodial Supervisor 33,098 33,006 |2 34,254 2.50% 12 18,731 23,414 28,007 141.35%  146.30% 0 0 8187
| |
| i
8185405 5410028 746467 ) sor0382 | sgresez 7s3seo 84,37% 101.26% 8076 331488 69,723
i i AVG AVG
| |
| |
I 405,794 —_zm.ss_oa_ooa.
“ 7.35% “933__# increase Percentage of Payrolt 0.14% 501%  1.05%
]
<Min 15  McCleery, F. Stave  Presiden 86,000 86,000 88,000 86,000 0.00% 78 86,586 108,232  1Z7E  TO4E% 79.48% 586 22,232 o
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OPTION C - MARKET and New Mexico Junior College

YEARS OF NMJC SERVICE 2000-01 Compensation

Methodolo

Option C includes a combination of increases for employees, based on both market and years of service calculated as follows:
Market calculation

Positions below 80% of market (minimum) The amount needed to bring the position up to minimum, with no less

than 7% and no more than 13%

Positions at 80-89.99% of market 7% increase

Positions at 90-99.99% of market 6% increase

Positions at 100-109.99% of market 5% increase

Positions at 110% + of market 3%% increase
Years of NMIC service calculation

< 1 year at NMJC 0% increase

1 through 5 years at NMJC 1% increase

6 through 10 years at NMIC 1¥%% increase

11 through 15 years at NMJC 2% increase

16 through 20 years at NMJC 2V4% increase

21 and over years at NMJC 3% increase

As per the Employee Handbook, adjustments were made for 4 support employees who completed
approved coursework. A market adjustment was also made to the college’s lead technology position.

* Provides workforce stability by considering both market and rewarding years of service.
* Provides more flexibility in moving positions under minimum closer to minimum,
* Provides more flexibility in moving positions at the low end of a pay range closer to midpoint (e.g. positions farthest from the

midpoint receive a larger increase).

® New employees may receive less of an increase.



NEW MEXICO JUNIOR COLLEGE

OPTION C - MARKET and YEARS of NMJC SERVICE

7:08 PM 6/10/00
Opticn C for 6-12-00 worksession + service.xis

RECOMMENDED oLD
) CURRENT | Funding- Funding- NEW Funding- Funding- — NEW COMPA- |scaanenier  [s<MOartar  [BMAX aftor
Sve | EMPLOYEE NAME [RECOMMENDED JOB CLASSIFICATION SALARY | insthuione! | Grents | SALARY | instiuional | Grants | Parcenioge | SALARY | iy | wopoiet | maximunt | Soavey | RATIO  [mesbase  [wcneass  (wcacase
Yra Increase | RANGE
| |
| I
Enbiovess betow minimym; | l
] i
<Min 4 Baten, Ara C. Prolessor - MA 29,604 29,804 I som0 | 32,070 8.00% 33 29,845 37,431 “H/M7 TN 85.86% 0 5,361 0
<Min 0 Benavidez, Vicki  Depariment Secrelary 16,181 16181l 17388 | 17,388 7.45% 9 16,558 20,895 24833  70.10% 84.01% o 3,309 0
<Min 4 Bamn, Debra "Deby* Accounting Suparvisor 32,000 32,000 I a0 | 35915 1223% 40 35,595 44,493 53382  T1.92% 80.72% [ 8,579 0
<Min 7 Brown, Lisa D. Diractor of Human Resources 33,256 33,256 | arsme | 37,579 13.00% 43 38,332 47,915 57,498  60.41% 78.43% 753 10,336 [}
<Min 7 Bumetl, LaJeanF. Director of Lea County Cowboy Hall of Fame 27,160 27,180 I 20480 | 20,469 8.50% 3 28,602 35,627 427653 76.23% 82.71% 0 e,158 0
<Min 2 Chavez, Michael F. Prolessor - MA 28,407 28,457 1 3077 | 50,777 8.00% 33 20,945 37,431 4917  76.13% 82.22% 0 8.854 [
<Min 2 Cook, Randy A. Program Coordinator/Planner-Cont EWCS 26,000 26,000 | 20300 | 29,380 13.00% M 30,693 38,367 46,040  67.77% 76.66% 1313 8,087 0
<Min @ Dulf, Deatta J. Administrative Secretary 22,590 22,500 | 24510 | 24,510 8.50% 22 22,822 28,528 34233 78.19% 85.92% 0 4,018 0
<Min 5 (ann, Vicky L Reference Techniclan 20,576 20,578 | 2321 23,251 13.00% 25 24,577 30,721 36,885  68.08% 75.68% 1,326 7.470 0
<Min 5 Mancock BelhN.  Exscullve Secrelary 22275 22,215 i 24800 | 24,800 11.34% 25 24,577 30,721 36885  7251% 80.73% 0 5,821 0
<Min 6 Hicks,Barbaral.  Computer Operator 20,753 20,763 [ 23133 ) 23,133 11.47% 22 22822 26,628 34233 72.75% 81.00% 0 5304 (]
<Min 1 Huddleston, David L. Mainienance Il - Carpenter 20,607 20,507 | 22148 22,148 8.00% 18 20,676 25,845 3,014 79.35% 85.70% ) 3,607 0
<Min 0 Jones, Tangelal.  Acoounts Receivable Supervisor 19,124 19,124 | 21810 21,610 13.00% 23 23,393 29,241 35080  65.40% 73.80% 1,783 7.631 0
<Min 5§ Kunko, W."BII"C. Diector of Compuier Information Systems 44,341 44,341 § 50105 §0,105 13.00% 1] 48,703 50,379 70,055  75.96% 85.83% 0 8,274 0
<Min 6 Mahen, KathyR.  Deskiop Designer 21,074 21,074 | 23814 23814 13.00% 27 25,821 32,278 39,732 65.20% 73.76% 2,007 8,462 0
<Min 10 Miller, Winona C.  Exucutive Secratary 24,225 24,228 ] 2 26,284 8.50% 25 24517 30,721 35,865  76.85% 85.56% [ 4,437 0
<Min 2 Michel, Linda K.  Depariment Secratary 16,181 16,181 17,475 17,475 8.00% ] 18,5868 20,805 24833  78.19% 84.44% 0 3,220 0
<Min 10 Neel, Linda L. Director of Finencial Ald 37,600 37,890 ! 40,894 ! 40,804 8.50% 43 38,332 47915 57,408  78.66% 85.35% 0 1,021 0
<Min 8 Melson, Cecilia E. "C. Director of Development 41,781 41,761 | 47,190 i 47,190 13.00% 52 47,871 £9,839 71807  69.79% 76.68% 681 12,649 0
<Min 10 Oswald, Sam L. Dean of Continying Ed./Comm. Sarvices 49,000 49,000 | s35es | §3,185 8.50% 53 49,080 61,335 73,802  T0.80% 86.68% 0 8,170 0
<Min 3 Puiman, DonaldR. Security Officer 16,961 16,861 I 10918 | 18,318 8.00% 10 18,970 21,212 25454  70.86% 66.36% ()] 2,694 0
<Min 1  Ramirez, Dsbbie J. Depariment Secretary 15,791 el 7007 | 17,187 8.80% 9 16,556 20,695 24833  78.31% 83.10% 0 3,488 0
<Min 16 Shialds, Jorreit A.  Adminigirative Assistant to Prasident 34,802 34,8082 I sgi6 | 38,196 8.50% 40 35,505 44,493 53382  7B.40% 65.85% 0 6,207 0
<Min 4 Slsco, Jackie L. Reglstrar Assistant |} 20,204 20,204 ) 22002 | 22,932 13.00% 22 22,822 28,528 34233 71.14% 80,39% 0 5,586 0
<Min  © Springer, Donna L.  Adminlsirative Secretary 22,708 22,798 P oz2a735 | 24,735 8.50% 22 22,822 28,520 34233  7991% 85.71% 0 3,793 0
<Min 0 Stephenson, Cyndi Academic Garesr Planner 28,000 2a000] 20060 | 20960  7.00% a3 29,045 87,431 44917 74.80% 80.04% 0 7471 0
<Min 2 Taylor, Clilf "Shawn' Maintenance Utlity/Lead Carpenter 23273 23,273 I 25135 25,135 2.00% 23 23,393 29,244 35089  79.50% §5.56% 0 4,106 0
<Min 1 Tefles, Celia 'Sally’ C Inveniory Control Specialist 18,124 19,124 1 21810 | 21,610 13.00% 22 22,822 28,528 34,233  87.04% 75.75% 1,212 8918 0
<Min O Tice, Robert A. Malntanance IV - Mechanical Systems 20,507 20,507 I 21042 | 21,942 7.00% 20 21,722 27,153 32584  75.52% 80.81% 0 5211 0
I |
] |
| |
Emofovess sbove minimym; ] ]
G Abbott, Barbara "Gey Director of Studant Support Services 33,500 880“ 35,845 “ 35845  7.00% a7 33,053 41,317 49,580  81.08% 86.76% o 5472 0
2 Adams, Charies H. Professor- BA 33,094 33,004 | 3sa | 35411 2.00% 30 27,807 34,758 4,710 95.21% 101.88% 0 0 0
€  Ainsworth, Joy D.  Maintenance | - Shipping, Receiving/Dep). Clark 20,204 20,204 | 2818 21,818 7.50% 9 18,556 20,695 24833  98.06% 105.42% 0 0 0
2 Alonzo, Magdatena  Custodian | - NightDayTime 18,748 16,748 } e 17,820 7.00% 1 13,580 18,085 20,382  98.80% 105.50% 0 [ 0
G Anderson,Jason  Coordinator of Audio Video Services 25,000 25,000 | 25875 25,875 3.50% 12 17.829 22,286 26743 112.18% 116.11% 0 0 0
2 Babb, Janell R, Library Assistani 17,741 17,741 | 1860 I 18,160 8.00% 9 16,556 20,695 24833  85.73% 92,58% 0 1,535 0
0 Basza, Nom G, Custodian | - NightDayTims 14,768 14,798 ] 15,834 H 15,834 7.00% 1 13,568 18,985 20382  B87.12% 93.22% 0 1,151 0
15 Bakiwin, John A.  Profassor - MA 36,875 38,075 39,825 39,825 8.00% 33 20,045 37,431 44917  9A.52% 108.40% 0 0 0
16 Barslou, Steven J.  Prolassor - MA 42,261 42,261 I 44,707 ! 44,797 6.00% a0 20,945 37,431 AUPMT  11290% 119.68% 0 0 0
§  Bascom, Charles'But Security Officer 19,301 19,301 I 20652 | 20,852 7.00% 10 16,970 21,212 25454  90.99% 97.36% 0 560 0
10 Bell, Barbara F. Prafessor - MA 41,863 41,863 I 4748 | 43,748 5.00% kY] 20,945 37,431 4017 111.31% 116.87% 0 0 0
§ Bennett, SueE.  Profeasor - PHD 41,009 41,000 1 4408 | 44,085 7.50% 0 35505 44493 63392 0217%  99.08% 0 408 0
2 Bansing, Robent M. Dean of Admissions and Records 49,000 49,000 - 51,940 _ 51,940 6.00% 42 37,397 48,748 56005  104.82% 1M11.1% 0 0 0
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NEW MEXICO JUNIOR COLLEGE Ontion & for 6.12:00 workaan 2 P 45“_0
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RECOMMENDED oLD
CURRENT | Funding- Funding- NEW Funding- Funding- NEW COMPA- |schananer |pcp stior  |oMaxater
Svc | EMPLOYEE NAME [RECOMMENDED JOB CLASSIFICATION SALARY | instituional |  Grants SALARY | Institulonal | Grants [ Petoentage | SALARY winieuM | wiopomT | axsaun | SOMPA- RATIO  |morease [meneAsz  lmcneass
yrs incresss | RANGE RATIO
| |

24  Bemer, VictorG.  Professor - PHD 45593 45,503 b 0040 | 49,240 8.00% 40 25,595 44,493 53,382  102.47% 110.67% 0 0 0
10 Best, Mickey D. Dean of Aris and Sclences 55,000 55,000 “ §8,575 “ 58,575 8.50% a7 42,311 52,889 63467  102.99% 110.75% [ 0 0
33 Biggs. George R, Professor - MAS4S 49,058 49,958 §3,203 §3,203 6.50% 38 33,880 42,350 50819  117.96% 125.63% o 0 2,384
4  Blimmingham, Kim D. Bookstore Clerk Il 17.741 17,741 I 1160 | 19,160 8.00% ] 16,558 20,695 24833  85.73% 92.58% 0 1,535 0
15  Birmingham, Ray J. Professor - MA 39,289 39,260 l 4208 1 42,018 7.00% 33 20,045 37,40 4917 104.91% 112.26% 0 [ 0
® Black,JamesR.  Professor- MA 35878 35,678 I asasq | 38,354 7.50% 33 20,945 37,431 4917 9532% 102.47% 0 0 0
2 Black, Patrcla S. "Su Professor - BA 30,271 30,271 | 32603 | 32,609 2.00% 30 27,807 34,758 41,710 87.00% 04.06% 0 2,085 0
7 Bowman, Patricla D. Profassor - MA 29,687 39,867 | 42458 | 42,458 6.50% 23 29,945 37,431 4917 108.51% 113.43% [ 0 [
6 fBrady, ConnleL.  Conlroller 39,375 39,375 | 42722 | 42722 8.50% 42 37,307 48,746 58,085  84.23% 91.39% 0 4,024 0
17 Braun, Willlam "Bi* | Director of Graphic As Services 39,183 39,183 I 41513 ) 41,513 6.00% 29 27,128 azen0 40693  115.49% 122.42% ] 0 820
9  Brien, Jany R. Director/Professor - Petroleurn And Environmenla 43,388 42,388 | 4baaz | 48,842 7.50% 43 38,332 47,915 S7.488  D0.55% 97.34% 0 1273 0
O Omrn P e el s S S s o | w2 Sox 3 e e e tem e T M
1 Caviness, G. Lanco Director of Studeni Houslng/Activilles 34,000 34,000 ' | 38720 ) 38,720 | 8.00% a7 33,053 a7 9500  6229% 88.67% 0 4597 0
5 Cavitt, Temi M. Professor - MA+36 38,330 29,330 41,013 41,013 7.00% a7 33,053 41,317 40580  02.77% 89.27% [ 304 0
(4 Ms.s... Guadalupa ' Malnienance Il - General Maintenance 19,124 19,124 “ 20,483 “ 20,483 7.00% 14 18,731 23,414 26,007  81.68% 87.40% 0 2,951 0
1 Clardy, Patdela S, ACCEL Job Coach 28,500 28, 27,693 27,893 4.50% 12 17,828 22,288 26,743 118.91% 124.26% 0 0 950
2 Collins, Frank D.  Coordinator of Puchasing 32,000 32,000 A 33,920 ! 32,020 £.00% 26 2519 3,489 7,787 101.62% 107.72% 0 0 0
9 Connell, Linda E.  Prolassor - MA+12 41,839 41,830 “ 44,550 “ 44,850 6.50% 34 30,663 38,367 46,040  109.05% 116.14% 0 [ 0
3 Coombes, AmyL.  Libvary Assistant 18,131 18,131 g 1ose 1 19,581 8.00% 9 18,556 20,695 24833  B761% 94.62% 0 1,114 0
19 Goones, Ronald M. - Malntenanice IV - Mechanical Systems 23,627 23,027 1 25,872 i 25872 9.50% 20 21,722 27,153 32584  87.01% B5.28% 0 1,281 0
§  Cox, HoMs W. *Wayr Professor - MA 30,292 30,292 i 32,715 1 32,715 B.00% a3 20,945 37,431 4917 80.93% B7.40% [ 4718 0
7 Cummings, Karen S. Professor - MA 39,867 39,867 42,458 42,458 8.50% a3 20,045 37.431 H4917  10651% 113.43% 0 0 0
28  Cuny, Bely A. Leaming LabvTesting Center Supervisor 23483 23,483 I 2583 | 25,832 10.00% 22 22,822 28,528 34,233 82.32% 90,55% o 2,696 0
21  Davis, Steven M.  Director of Allied Heallh . 52,102 62,102 I s7912 ¢ 7,312 10.00% 54 50,204 62,868 75442 82.80% 01.16% 0 5556 0
2 Doporo, EloyO.  Custodian ) - Custodial Crew Leader 18,131 18,131 b op2i9 | 19,219 6.00% a 14,276 17,845 21,414 101.60% 107.70% 0 0 0
0  Drennan, AlanD.  ACCEL Education Tralner 27,500 2rs00l 28483 | 28463  3.50% 12 17,820 22,288 26,743 123.40% 127.72% 0 0 1,720
1 Drennan, Elaine G. " Uibrary Assistant 17,741 17.741 1 160 | 19,160 0.00% 9 18,5568 20,605 24,833  8573% 52.56% 0 1,635 [
8 Duke, Martyn A.  Professor - BA 28,578 28,576 I s1007 | 31,007 8.50% 30 27,007 34,758 N710  B2.22% 89.21% ] 3,751 o
2 Dys, EarK. Library Assisiant 16,981 16,661 | w318 | 18,318 8.00% e 18,558 20,695 24833 81,98% 88.52% 0 2377 0
1 Edwards,Karen A, Receplioniat/Secretary 17,741 141 19180 | 19,180  0.00% 9 16,556 20,695 24833  85.73% 92.68% 0 1,535 0
1 Emmerich,Patricla™Pe Professor - PHD 41,009 41,000 | 43880 | 43,880 7.00% 40 35,505 44,493 53,392  92.17% 98.62% 0 613 0
14 Flanary, VetaY.  Depanment Secretary 21,138 21,138 I 287 | 22,617 7.00% 9 18,556 20,695 24833  102.14% 108.29% (i 0 0
O Flows Ko, Grmme e e e | Bsn | e (N 1 e eem  adn max man o om0
8, 5 1o eaper 1 . 513 513 .| 1 13,688 16, 382 91.72% 7.22% 0 7 [s]
3 Fons, August M. Director/Profassor - Law Enforcement Technology 40,755 40,755 | #4405 ] 44,015 8.00% 423 38,332 47.915 57,498 85.06% 91.85% 4] 3,900 [+]
5  Fortner, TenyL.  Security Officer 18,911 18,911 | 20424 20.424 8.00% 10 18,870 21,212 25454  89.15% 96,20% 0 788 0
1 Fowler, Mark D, Custodian I - Night/DayTime 16,358 16,358 17,503 17,509 7.00% 1 12,588 16,985 20382 98.91% 103.05% 0 0 0
§ Freed, Mark A. Diractor of Bookstore Services 31,289 31,289 “ 33,479 “ 33,479 7.00% 29 27,128 33,910 40,693  92.27% 98.73% 0 431 0
©  Galvan, Adrian J.  ESL/Basic Skilis Specialist 26,500 26500 27420 27428  3.50% 12 17,820 22,288 26743 118.91% 123.07% 0 0 685
6  Galyean, Marcla K. Department Secrelary 20,609 20,609 | 215 22,185 7.50% 9 16,558 20,605 24833  99.58% 107.06% 0 0 0
2 Garcl, Jose G, Profassor - MA 38,277 38,277 | e i 38,818 7.00% 3 29,945 37.431 4917 56.92% 103.70% 0 0 0
© Gilrease, Sam Professor - BA 20,707 29,707 21,788 31,786 7.00% 30 27,807 34,758 4,710 85.47% 91.45% 0 2972 0
1 Glleland, Vera J.  Director of Talent Search 84,500 E.wS“ 37,260 " 37,260  8.00% a7 33,053 491,317 49,580  83.50% 90.18% 0 4,057 0
8  Goad, Katherine D.  Professor - MA 33,004 33,004 i 35,907 H 35,007 8.50% T 20,845 37,431 44917 80.41% 95.09% 0 1,524 0
7 GomezLutiida  Secretary 19,904 10,904 21,397 21,397 7.50% 2 16,558 20,695 24833  96.18% 103.39% 0 0 [
0  Gonzslas, Elpdia  Custodian I-Night/Daytims 15,188 15,188 I ye2s1 | 16,251 7.00% 1 13,5688 16,985 20382 89.42% 85.88% [ 734 0
24 Gorman, Patrick C.M Director of Guidance and Counsafing 52,855 52,855 | ssper | 56,887 8.00% 44 39,280 49,112 589358  107.21% 115.79% 0 0 0
2 Gressati, Chrisife L. Depariment Secrelary 18,131 18,131 I oroser | 19,581 8.00% 9 16,558 20,695 2483  87.61% 94.62% 0 1,114 0
10 Guihrie, Robert T.  Professor - MA+12 37,474 31474 _ 40,285 _ 40,285 7.50% 3 30,603 38,367 48040  97.67% 105.00% 0 0 o
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NEW MEXICO JUNIOR COLLEGE

OPTION C - MARKET and YEARS of NMJC SERVICE

7:08 PM 6/10/00
Option C for 6-12-00 worksession + service.xls

AECOMMENDED oL
CURRENT | Funding- Funding- NEW Funding- Funding- NEW COMPA- r.!. atter !B-a.. ?._E-l!
v 3.h_ coMi
ﬂ.-o EMPLOYEE NAME |RECOMMENDED JOB CLASSIFICATION SALARY [ nstuionat | Qranta | SALARY | tnattutonsr | | oncing v..s...ua.__sal. ﬂﬂ—.ﬂ@.ﬂ Y pro—" p— ._.wh. sy
|

1 Halladay, JudyL.  ReceptionisVRegisicar 18,358 16,358 1 17500 12,503 7.00% 2 13928 17410 20892 03.06%  100.54% 0 0 0
5 Haladay, TenyK, Professor - BA 39,482 36,482 30,671 39,671 8.00% 30 27807 34758 41,710 10496%  111.28% 0 0 0
3 Hare, John M, Maintanance i - General Maintenance 19,583 19,583 21,160 21,150 5.00% 14 18731 23414 28007 Sae4%  50.33% 0 2.284 )
28 Harris, Jim A, Prafassor - PHD 48,868 48,889 52,777 52,777 8.00% 40 35595 44483 53,302  109.83%  118.62% 0 0 0
8  Halms, NeldaG.  Professor - MA 38,870 88,670 I 41184 41,184 6.50% 3 20045 37431 44917 10331%  110.03% 0 0 0
0 Hemandez, Elizabelr Cusiodian | - NightDayTime 16,358 18,358 “ 17,330 “ 17,338 8.00% ' 13688 16085 20382  D631%  102.08% o o 0
7 Hibum, MeraE.  Custodian i - NightDayTime 16,748 18,748 18,004 18,004 7.50% 1 13,568 18965 20382  98.60%  10B.00% 0 0 0
10 Holladay, Kelly G.  Profassor - MA 34,481 34,481 | aroer | 87,087 7.50% 2 20045 431 44917 02.12%  90.03% 0 364 0
M no_q_”.wa.na__ﬂ_.w.qa maﬂsoﬂ m__,as . 34,788 34,788 __ 37,009 “ 37,049 6.50% %0 27,807 34758 41,710 100.08%  108.50% 0 0 0
verta, Ophalia eglsicar Assistant 17,361 17,351 18,730 18,739 8.00% ) 16,558 20695 24833 6ABM4%  DO.55% 0 1956 0
0 ingam,.PhllpR.  Lead Joumneymen Electriclan 24,857 24,857 | 26383 | 26,283 7.00% 24 23878 20072 45068  822M%  80.03% 0 3,580 0
1 Irwin, Tommy *Tom* | Talen! Search Coordingtor 25,000 25000f 20125 | 26,125 4.50% 12 17620 22288 28743 112.18%  117.23% 0 0 0
18 Jackson, Marilyn Sue Director of Laarning & Career Services 48,559 40,550 | sose | 50,982 9.50% a7 42311 52880 63467  80.00%  ©98.99% 0 1807 0
0 Jacobo, Melinda  Dept Secretary-Allisd Health Flelds 17,741 17,741 | oteses | 18,983 7.00% 9 16556 20895 24833  £5.73%  ©1.79% 0 1742 0
15 Jacobs, Johany E,  Securtty Sergsant 23308 23,308 | B4 ) 25,425 8.00% 20 21722 27,155 42584  85.61%  53.64% 0 1728 0
8 James, TamaraK. Professor - BA 30,271 30,27 | 284 32,644 8.50% 3 27807 34758 41710 B7.08%  Bd.dg% 0 1,914 0
0 Jonking, Sharon D. Diraclor of Library Services 49,000 49,000 | 51840 51,940 8.00% 45 40272 60,340 80408  BT.3A%  102.18% 0 ) 0
4 Jmenez, Leopoido G Groundskaeper | 17,528 17,528 18,580 16,580 8.00% 1 13,589 16985 20382  103.20%  100.39% o 0 0
1 Jiminez, Sonys D.  Professor - MA 32,088 32,088 “ 34,055 “ 34,685 8.00% a 20845 743 4917  8573%  pasan 0 2,778 0
0 Johns, RandyW.  Custodianif - Custodial Crew Leadar 18,571 16,571 j s | 17,665 6.00% 3 14276 17845 21414 0286%  £8.43% 0 280 0
4 Jusrez,MadaR.  Tech AssisiantPlacement & Financiel Services 16,339 9,189 o170 18808 9.903 9903  5.00% 9 18558 20695 24839  e3.62%  05.71% 0 888 0
3 Kach, Sandra "Jane® Professor - MA 30202 30,202 j =7y 32,715 8.00% 33 20,045 37431 44917 B0.80%  87.40% 0 4718 0
1 Kays, Johnnle B."Bel Department Secrefary 17,351 17,351 18,729 16,739 5.00% 8 16,556 20,605 24,833  B3E4%  00.55% 0 1,958 0
10 Kipplo.MaryE.  Profassor - MA 40,488 40,468 “ 43,008 “ 42,008 6.50% Y 20,045 37431 44917 108.11%  115.14% 0 0 0
27 Klaio, Harry Scolt  Profassor - PHD 47,558 47,558 51,383 51,363 B.00% 4 35595 44403 53392 106.80%  115.44% 0 0 0
18 Knapp, Patricin A, Records Administrator 22,832 22,832 I 25000 | 25,001 9.50% 22 22822 20526 34,239  60.03%  B7.84% 0 3,527 0
4 Kool LydaG.  Professor- BA 34788 34.768 i e | 36,675 6.00% 30 27807  3MTE8 41710 100.08%  106.09% 0 0 0
1 Lacey, Angela R, ACCEL Client Services Manager 30,000 s0.000l 31,350 | 31380  4.50% 12 17829 22208 20743  13461%  140.67% 0 o ago7
4 Lalmann, KevinD. Professor - BA 28013 28,013 I 20254 | 30,254 8.00% 30 27807 34758 41710 8050%  87.04% 0 4.504 0
5 Lambort,Datkne  Telephone OperalorMail Clork 1718 17.018 I 1890 | 18,893 .00% 2 13828 17410 20802  10292%  109.00% 0 0 0
5  Landers, KarenM. Professor - BA 31,685 31,985 | 34208 } 34,203 7.00% ) 27807 M58 41,710  91.96%  98.40% 0 555 0
33 Lathrop, JohnD.  Professor - MA+12 44,059 44,059 [ 4923 | 48,923 6.60% 20 30,693 38367 45,040  114.84%  122.90% 0 0 883
0 Lathrop, Aobert M.  Custodian | - NightDayTime 16,358 18,358 | 17330 | 17,329 6.00% 1 19588 18,985 20382  98.31%  102.08% 0 0 0
2 Leeds, DenisL.  Custodian - NightDayTime 18,748 16,748 | 17020 | 17,820 7.00% 1 13588 16965 20,082  §B60%  105.50% 0 0 0
10 Lewis, Patsy Gale  Exculive Secretary 24,061 24,981 | ercez ) 27,082 8.50% 25 24577 30721 38885  B1.25%  86.15% 0 3,630 0
9 Uoyd, Richardd.  Frolessor - MA 38277 36,277 | 3888 | 38,998 7.50% 3 20045 37431 44917 08.92%  104.16% 0 0 0
2 Loye, Luis Custodian | - NightDayTime 18,748 16,748 | e | 17,920 7.00% 1 13588 18885 20382  98.60%  105.50% 0 0 9
5 Lualien, Authie D.  Bookstore Clerk N 1w 18,911 | 2025 | 20,235 7.00% 8 16,558 20695 24,833  91.36%  B7.78% 0 480 0
10 Marquez, CarolM.  Department Secretary 21,089 21,080 22,438 22,438 8.50% 9 18556 20,695 24833 101.81%  108.42% 0 0 0
0 Marquez, Dianne R. Coordinator of Adutt Bask: Educalion 28,500 BmS" 20,498 “ 20488 3.50% 12 17820 22286 26743 127.88%  132.38% 0 o 2785
6  Mariz Joanna Department Secrstary 18,678 10578 21046 ) 21,046 7.50% 9 16558 20,695 24893  0480%  101.70% 0 0 0
5 McCool, Jeflery “Jeff Director of Dal NosteMen's BB Coach 33,256 39,258 | s | 35,504 7.00% 29 27,128 39910 40893  9B.OT% 104.94% 0 0 0
17 Meger, Diann A.  Professor- MA412 42,449 42,449 44,998 44,998 6.00% 2 30893 38367 48040  110.84%  117.08% 0 0 0
1 Melion, Patick A, Professor - MA 10,202 30292 I swons | 32.716 8.00% 33 20045 37431 4497 8083%  87.40% 0 4718 0
0 Mendoza, Virgiia A. Department Secratary 12,241 17,741 “ 16,983 “ 18,983 7.00% 9 18556 20605 24833  8573%  917a% 0 1712 °
2 Mier, Kethleen'Keih Socrolary 10,852 19,652 21,028 21,028 7.00% 8 16556 20,605 24833 0408%  101.61% 0 o 0
0 Miranda, Pedro *Pete Custodian [ - Nightdaytime 16,358 18,358 I 7359 | 17,339 6.00% 1 13580 18885 20382 96.31%  102.08% 0 0 0
10 Miadilc, Peler G,  Professor - MAs24 38,267 38,267 P osiaer | 41,137 7.50% 35 3461 30928 47,090 07.31%  104.81% 0 0 h
23 Moore, Emsstine C. Prolessor - MA+12 43,058 43,058 | sses? | 45,857 £.50% 3 30,899 39,387 46,040  11223%  110.50% 0 o 0
0  Morakes, Jesse  Groundskeeper ) 16,359 18,358 I 173 | 17,33 6.00% i 13,588 18885 20302  G631%  10208% 0 0 0
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NEW MEXICO JUNIOR COLLEGE

OPTION C - MARKET and YEARS of NMJC SERVICE

7:08 PM 6/10/00

Option C for 6-12-00 worksession + service.xls

RECOMMENDED oLD
CURRENTY | Funding- Funding- NEW Funding- Funding- NEW COMPA- [4<siN ofter r.! wr !_E...i
gve | EMPLOYEE NAME [RECOMMENDED JOB CLASSIFICATION TITL SALA COMPA-
SALARY | institutonsl | Gramts | saLa institutonat rantg | Percentage RY IMUM AN INCREASE
Sve LA d a increase | RANGE | MM WIDPGINT | MAXIMUM | “gamio RATIO
|

0 Morales, Luzdivina  Custodian I - Night/DayTime 14,780 14,780 | IR 15,804 7.00% 1 13,588 10,965 20382 O7.12% 93.22% 0 1,151 0
h “e.ﬂ.ﬂr_ﬂah m. w_as_e uss. 17879 17.879 “ 19,399 | 19,309 8.50% 10 18,970 21,212 25454  84.20% 91.45% o 1,813 0
orrls, rector of Athletics 50,882 50,982 54,551 54,551 7.00% 45 40,272 50,340 60408  101.27%  108.36% o ¢ 0
4  Munoz,GloriaD.  Administrative Director of SBDG 5,431 54l as2e5 | 38,265  8.00% ag 33,880 42,350 50,819  £3.66% 20.36% 0 4,085 0
3 Murphy, Shelly A.  Professor - BA 28,013 28,013 I 30254 | 30,254 8.00% 30 27,807 34,758 41,710 80.58% 87.04% 0 4,504 0
0 Navarsts, Emily C. Director of Upward Bound Program 34,000 340000 a3s700 | 35700 5.00% 20 27,128 33,010 40,603  100.26%  105.26% 0 0 0
3 Necaiss, Charles A, Security Officer 16,521 18,521 ] 2000 | 20,003 8.00% 10 18,970 21,212 25454 87.91% 54.30% 0 1,200 0
0  Newsy, PaulL. ACCEL Job and Community Developer 28,500 265000 27428 | 27428  3.50% 12 17,628 22,286 26743 11801%  122.07% o 0 885
f  Newman,Lyndal. Professor- MA 32,088 32,088 I 34855 | 34,655 6.00% a3 20,045 37,431 44917  85.73% 92.58% ) 2,778 [
._u Olivas, Mwnr ﬂ. . m_“w..” P b oae Mmh MMM “ %.8.“ i Mu.nwm 7.00% 9 18,556 20,695 24833  85.79% 91.73% 0 1,12 3
Organ, o r Stu ces , I 87 875 7.00% 54 50,204 82,568 75442 pO.41% 106.37% 0 0 0
6  Ortiz, Marla "Plar P. Hardware/Software Specialist 27,000 27,000 | 2025 “ 29,205 8.50% 28 25,19 31,489 ar7er  85.74% 93.03% o 2,104 )
“ wuﬂ.. ﬂi w. N M... m.“..ai_p_um Specialist 20,576 20578 2017 | 22017 7.00% 12 17,820 22,288 20743  02.33% $8.79% o 289 0
ns, Whey G. Gl Groundskeeper 16,368 16,358 17,339 17.339 8.00% 1 13,588 16,905 20,382 96.31% 102,08% o ° [
8 Pene,BrendaJ.  Vica President For Finance 63,187 63,187 “ 60,558 “ 69,558 8.50% 58 58,004 71,120 85355  68.83% 6.38% o 2571 0
_w n.s.. %o ._M w,.ﬂncai.rawne “._s - 19,301 19,301 | 085 20,556 6.50% 3 14,276 17,845 21454 100.16%  115.18% 0 0 0
ena, Sian or of Physical Plant 55,642 66,802 56,740 59,740 7.00% # 42,311 52,880 63467  10556%  112.05% 0 0 o
5 Perez.DelsaM.  Custodlan | - NighDayTime 17,918 17,918 “ 18,003 “ 18,503 8.00% 1 13,588 16,985 20,382 105.48%  111.82% 0 0 o
t Porry, Timothy “Tim® Coordinator of Public Relationa/Markeling 30,000 30,000 | 2w 32,100 7.00% 28 26,487 33,083 309,700  90.68% 97.00% 0 983 )
1 Philips, Laras Counselor 38,000 48,000 | ‘0880 40,660 7.00% 38 32,247 40,309 48371 94.27% 100.67% 0 0 [
.om w__uao hﬂ:a_u c. ma_..s. S :na.. . 30,289 39,260 | ‘a0 i 2,00 7.00% 33 25,848 a7.431 A4MT  10491%  11228% [ o ¢
non, Mima |. wstodian | - NightDayTime 18,358 16,358 17,320 17,330 6.00% 1 13,500 16,905 20382 98.91% 102.00% o o 0
©  Pipking, Shannon  Talent Search Sehool Coordinator 24,000 240000 25200 | 25200  5.00% 12 17.820 22,268 28743 107.69%  113.08% o 0 0
2 Pruitt, Deborah"Debb Director of Securlty/Prof, Law Enf Tech/CJ 33,601 33,601 | 3049 | 36,049 7.00% 3 28,502 35,827 42753 D4.6T% 101.18% [ o o
M Quiroz, m_“”n_un 0. M_%. Ao 15,188 16,188 " 16,403 “ 16,408 8.00% 2 13928 17410 20802  87.24% 04.22% 0 1,007 0
Rascon, raphics Arts Assistant 22,670 22,670 24,030 24,030 8.00% ] 16,556 20,605 24833 10085%  118.12% 0 [ 0
6  Rash, WiliamD.  Maintenence | - Plant Warshouseman, Mator Poo 22,768 22,769 I 24238 | 24,238 8.50% ? 18,556 20,895 24,833 109.88%  117.12% 0 o 0
m uw_._._s _.,_.S >z_“_u L _uoo.”ass_ Secrelary 17.351 17,351 __ 18,739 " 18,739  8.00% 9 16,556 20,695 24833 83.84% 20.55% o 1,858 o
, John R, rolassor - MA+24 37,646 37,848 40,281 40,201 7.00% 35 31,481 39,326 47,191 8573% 102.43% o 0 o
m_c :Emaiqﬂ_._ __cn.m- K. wsm_ rtment Sacratary 17,810 17,810 “ 19,378 “ 19,378 £.60% 9 16,556 20,695 24,833  06.00% 93,64% 0 1,317 ]
n, Wilem C.  Prolassor - BA 43205 43,205 46,109 46,108 8.60% 30 27,807 34,758 4,710 12466%  132.86% 0 0 4399
3 Robinson, Constance Coordinator of Leering Assislance 34,778 17,389 17.389] 38343 | 18,172 18171 4.50% 12 17.828 22,200 28743  166.05%  163.08% 0 0 09800
5  RAobledo, Emilia O. * Accounls Payable Clark 20,753 20,753 | 22208 | 22,206 7.00% 12 17.828 22,288 26743 93.12% 50.64% o 80 0
2 Sadeghmohaddam, ¢ Professor - MA a7474 37,474 ] serz | 39,722 6.00% 3 20,945 r4n 44917 100.12%  106.12% 0 o 0
1 Salazar, Robert R,  Prolessor - BA 32,530 32,530 | Meor | 34,807 7.00% 30 27,807 34,758 41,710 93.50% 100.14% 0 o o
1 Schaaphok, Barbara ACCEL Projeet Coordinator 35,000 3,000] 30575 | 36575 4.50% 12 17,620 22,286 26,743 157.05%  164.12% ) o 0832
8  Scolt, PaticlaC.  Allisd Health Counselor 32,000 32,009 | s4s84 ) 34,554 5.00% 12 17,628 22,206 26,743 147.67%  165.05% o [ YT
W maoamaao..:h-s...._gn:_ H Professor - MA+12 33013 33m3 — 36,628 — 38,628 8.00% 34 30,893 38,387 48,040 B8.39% 95.46% 0 1,741 (1]
, Lisa J. Depariment Secretary 17,030 17.030 18,393 18,393 8.00% o 16,556 20,695 24833  82.20% 88.85% 0 2302 o
0  Shetton, m=§_... A.  Coordinator of Payroll 20,000 20,000 “ 20,015 “ 30,015 3.50% 12 17,828 22,286 26,743 130.13%  134.60% o 0 3272
6 Sheltan, MaryL.  Prolessor - MA+38 38,433 26,433 39,530 39,530 8.50% ar 33,053 4,317 49,580  84.18% 95.60% 0 1,787 )
1 Slagle, Deboreh R. Custodian I - NightDayTime 15,578 15,578 “ 16,868 “ 16,888 7.00% 1 13,588 186,985 20382  91.72% 98.13% 0 a7 o
5 m“__w.___, E.N ;ﬁ *Wa Coordinatar of i TV 29,000 29,000 | 20305 30,305 4.50% 12 17,620 22,286 26,743 130.13%  13598% 0 ¢ 3562
3 on, Edward"Ed Malntenance Foreman 28,607 26,607 28,736 26,736 B.00% 27 25,821 32,276 38732 2.a0% 80.03% 0 3540 )
t  Swinney, PeggyJ. Depantment Secrelary 17,741 el 1980 “ 19,180  8.00% 9 18,556 20,605 24833 85.73% 92.58% 0 1,535 0
1 Teller, Francis'Fritz" ACCEL Job Devaloper 32,500 8.m8__ 33,963 1 33963 4.50% 12 17,820 22,288 20,743  14583%  152.40% 0 0 7220
M Hoausa. Delares [ Professor - MA+12 30,836 30,698 i 33,457 i 33,457 8.50% 20 30,803 38,367 48,040  00.37% 87.20% 0 4910 o
omburgh, Slewart Professor - MA 32,688 32,688 35,301 35,301 8.00% 33 20,045 37,431 44917 B7.22% 94.31% ] 2,130 ]
16 Toglia, ThomasV.  Professor - MA+24 41,372 41,372 I aaazs | 44,475 7.50% 35 1,481 99,328 47191 105.20%  113.00% o o o
0  Tomes, David Receptionist 14,408 14408] 15417 ! 15417 7.00% 2 13,920 17.410 20892  82.76% 88.55% 0 1,993 0

Page 4 of 5



NEW MEXICO JUNIOR COLLEGE Opton G for 612:00 o ﬂa _vjéuo
OPTION C - MARKET and YEARS of NMJC SERVICE piion & for 6-12-00 worksesston + service.xis

RECOMMENDED oLp

CURARENT | Funding- Funding- NEW Funding- Funding- NEW COMPA- [saitNotter  [scmOater  [ssmnx atter
Sve [ EMPLOVEE NAME |RECOMMENDED JOB CLASSIFICATION SALARY | nstitwions! |  Grente SALARY | insthutonat | Grants | Poroantage [ sALARY] D | COMPA- RATIO  |WeREASE  |woRease  |necpeo
Yrs incrense | Range | MINMUM POINT | MAXBU RATIO
I [
1 Townsend, Stephen /Professor - MA+4S 29,015 39,015 I os1748 1 41,748 7.00% a8 43,880 42,350 60819  92.13% 88.57% o 804 o
27 Tumer, RobartL.  Piemt. Coor.Minorhty Recrufter/Dir. of Evening Prc 42,321 21,181 21160l 4sor2 | 22,536 22538  6.50% a4 30,803 30,387 46,040  11031%  117.48% 0 0 o
4 Vick, Marla E, Professor - BA 30,271 30,271 | 32603 1| 32,603 8.00% 30 27,807 34,758 4,710 87.00% 94.06% 0 2,085 0
0 Vigl, OscarA. Coordinator af Network Systems 33,000 32,000 I asawo | 35,310 7.00% 34 30,693 48,367 48040  BB.01% 82.09% 0 3,057 0
3 Vin DouglasW.  Professor - MA+38 33272 23,272 I aso | 35,034 8.00% a7 33,053 1,37 49580  80.53% 86.97% 0 5,383 0
0  Vozza, ManuelL.  ABE Assessment/Retention Clerk 17,741 17,7418 18883 | 18,983  7.00% 9 16,556 20,605 24833  85.73% 91.73% 0 1,712 0
3 Wafton, Wathena P. Department Secretary 18,720 16,728 I 20112 | 20,112 7.39% ] 16,556 20,695 24833 90.50% 97.18% 0 583 0
4 Wampler, Wende D. Asafstant Director of Financlal Ald 27,713 27,7138 | 20000 | 20,990 8.00% 28 26,467 33,083 38700  837™% 20.47% 0 3,153 0
6  Woller, Martha L.  Prolessor - BA 37,040 37,048 | %0484 20,454 8.50% 30 27,807 34,758 41,710 100.58%  113.51% 0 0 0
8 Whicker, Timothy *Re Professor - MA+24 39,500 39,500 | w2orr | 42,077 8.50% 33 31,481 39,326 47491 10047%  107.00% 0 ) )
20 Wikox, Lawrance P. Prolessor - MA+38 43,389 43,389 | 4684 | 46,843 7.60% a7 33,053 1317 49580  105.02%  112.89% ) 0 0
6  Wiliams, Carl *Mike® Profeasor - MA ag,072 38,072 | 40547 | 40,547 6.50% 33 20,045 37,431 MO17  1T1%  108.33% 0 0 )
1 Wiltame, DennisL. Clerk 15,578 15,578 | 1682 | 16,624 8.00% 2 13,028 17.410 20892  B9.48% 06.64% 0 566 0
O Wison, Garry A, Professor - BA 33,004 33,004 | 85000 ) 35,000 6.00% 30 27,807 34,756 4710 95.21% 100.03% 0 0 0
18 Wilson, Margaret L. Professor - MA 42,281 42,281 | 44797 44,707 8.00% a 20,945 37.431 4017 11200%  119.88% o o 0
0 Winglield, Rosfta  Gustodian | - NighvDayTime 14,408 14,408 | a7 15417 7.00% 1 13,588 16,965 20302  84.89% 90.77% 0 1,568 0
4 Winn, Evelyn 5. *Sue Dapartment Secrelary 18,911 18,11 § 20255 20,235 7.00% 9 18,558 20,685 24833  91.38% 87.76% 0 460 0
1 Winters, ScottA.  Literacy Coordinator 24,000 24000 25440 H 25440  6.00% 12 17,829 22,266 26,743 107.89%  114.95% 0 0 0
4 Nn-nuouu.o.__nnn_:!o:aon_u:_.z.ns.._.nn__._.:ao 17,528 17.628 i 18,580 1 18,580 8.00% 1 13,588 16,085 20,382 103.20% 100.28% 0 [} 0
0  Zinn,RobertW.  Custodlan | - NightDayTime 14,408 14,408 | 1se7 1 15,417 7.00% 1 13,588 16,005 20,382  84.89% 80.77% 0 1,568 0
20  Zuniga, lsmeel V.  Custodial Supervisor 33,008 33,098 | soez i 95,082 6.00% 14 18,731 23,414 20,097  141.35%  149.89% 0 0  e98s
| i
| |
8165495 5419026 746487 ! sec0112 | 509507 700,516 94.37% 101.14% 9075 367678 77771
| | AVG AVG
| i
| |
I 410560 Minmntutionai cost
" 7.37%  [overal % increase Pstoentage of Payroll 0.14% 555%  1.17%
I
L
<Min 15 McCleory, F. Steve President 86,000 86,000 28,000 88,000 0,00% 8 86,586 108,232 120878  70.46% 79.46% 568 202,232 0
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NM COMMISSION ON HIGHER EDUCATION
_XO0(_Unrestricted Funds STATE OF NEW MEXICO
—__Restricted Funds BUDGET ADJUSTMENT REQUEST Date: 6/6/00
New Mexico Junior Col — Page 1 of3
Description | (Decrease) ' udge
Inevzuuss
[instruction and General 11,253,500 1,107,396 12,360,896
Istudent Activities 38,000 2,300 40,300
Research 0 0 0
JPublic Service 0 0 0
Jinternal Service Depts, 77,000 (39,600) 37,400
[student Aid 0 0 0
fAwxiliary Enterprises 1,297,900 100,914 1,398,814
Hathietics 37,600 (3,500)] 34,100
Hindependent Operations 0 0 0
Ic_a Subtotal Current Funds 12,704,000 1,167,510 13,871,510
pital Qutlay 0 0 0
[Renewal & Replacement 0 0 0
[Debt Service 0 15,000 15,000
TOTAL REVENUES 12,704,000 1,182,510 13,886,510
[BEGINNING BALANCES
Enstruction and General 3,514,757 944,067 4,458,864
[student Activities 0 0 0
IResearch 0 0 0
JPublic Service 0 141,850 141,850
finternal Service Depts, 0 0 0
fstudent Aid 13,606 63 13,669
WAuxitiary Enterprises 0 0 0
Jathletics 0 0 0
findependent Operations 0 0 0
I Subtotsi Current Funds 3,528,403 1,085,980 4,614,383
lcapital Outiay 434,404 898,008 1,332,412
[Renewal & Replacement 7,284 157,259 164,543
[Debt Service 269,546 14,473 284,019
TOTAL BEGINNING BALANCES 4,239,637 2,155,720 6,395,357
TOTAL AVAILABLE
fInstruction and General 14,768,297 2,051,463 16,819,760 |
Activities 38,000 2,300 40,300 |
IResearch 0 ofl 0]
JPublic Service 0 141,850 141,850 |
finternal Service Depts. 77,000 (39,600)|| 37,400 |
Aid 13,606 63 13,669
lawdliary Enterprises 1,297,900 100,914 1,398,814 |
Ifﬂ'll&ti@ 37,600 (3.500) 34,100 |
ndependent Operations 0 0 ) .0
| Subtotal Current Funds 16,232,403 2,253,490 18,485,893 |
[capital outlay 434,904 898,008 1,332,412 |
[Renewal & Replacement 7,284 157,259 164,543
[Debt Service 269,546 29,473 293,019 |
Ignmn TOTAL AVAILABLE 16,943,637 3,338,230 20,281,867
For CHE Use Only Date Conu-?l No. !lFor DFA Use Only
CHE Analyst ’
DFA Analyst - -
|

Page 10of 3



NM COMMISSION ON HIGHER EDUCATION Page2 of 3
_)OO(_Unrestricted Funds STATE OF NEW MEXICO
—__ Restricted Funds BUDGET ADJUSTMENT REQUEST Date: 6/6/00
New Mexico Junior Collgga FY 199;9;%‘ — S PagLof:
Description . SBudget _Budget
[EXPENDITURES
[instruction and General 10,068,918 535,504 10,604,422
[Student Activities 109,847 3,795 113,642
IResearch 0 0 0
JPublic Service 24,949 0 24,949
Jinternal Service Depts. 308,580 0 308,980
Istudent Aid 153,705 (10,890) 142,815
Auxiliary Enterprises 1,294,716 61,868 1,356,584
JAthletics 581,756 (36,247) 545,509
Endependent Operations 1] 0 0
| subtotal current Funds 12,542,871 554,030 13,096,901
KCapital Outiay 36,000 797,779 833,779
[Renewal & Replacement 246,546 164,543 411,089
[Debt Service 263,723 0 263,723
[TOTAL EXPENDITURES 13,089,140 1,516,352 14,605,492
TRANSFERS TO or (FROM)
nstruction and General (1,569,722) (2,418,182) (3,987,204)8
Activities 71,847 1,495 73,342
rch 0 0 0
Putiic Service 24,949 0 24,949
finternal Service Depts. 231,980 39,600 271,580
kstudent Ald 153,705 {10,890) 142,815
RAuxiliary Enterprises {3,184) {39,046) (42,230)]
Hathletics 544,156 {32,747) 511,409
[independent Operations 0 0 0
| subtotes Current Funds (546,269) (2,459,770) (3,006,039)
[capital Outiay 36,000 1,259,770 1,295,770
[Renewal & Replacement 246,546 0 246,546
Service 263,723 1,200,000 1,463,723
TOTAL NET TRANSFERS 0 0 0
[ENDING BALANCES
Bnstruction and General 3,129,657 (902,223) 2,227,434
[Student Activities 0 0| o 0]
|Research 0 0 0]
[Public Service 0 141,850 141,850 |}
Jintemnal Service Depts 0 0 — —"1
Student Aid 13,606 el 13,669
Juwdliary Enterprises 0 0 - 0]
letics 0 0 o B 0
findependent Operations 0 _ 0 )
| Subtots! Current Funds 3,143,263 (760,310) 2,382,953
[Capital Outlay 434,404 1,359,999 1,794,403
fRenewal & Replacement 7,284 (7. 2841 0
[[Debt service 269,546 1,229,473 1,495,019
TOTAL ENDING BALANCES 3,854,497 1,821,878 5,676,375
TOTAL EXPEND. TRANS. & BAL. 16,943,637 3,338,230 20,281,867




NM COMMISSION ON HIGHER EDUCATION Page 3 of 3
_XXX_Unrestricted Funds BUDGET ADJUSTMENT REQUEST
—_____ Restricted Funds Summary of Instruction and General Date: 6/6/00
New Mexico Junior Col -2000 Fuie 30f3
Instruction & General dget : (Decrease) [ Budget
[Tuition & Misc. Fees 1,162,200 (15,771) 1,146,429
lGov't. Approp. - Federal 0 0 0
lGovt. Approp. - State 5,884,500 0 5,884,500
lGov't. Approp. - Local 3,875,000 1,000,000 4,875,000
[Gov't. Grants / Contracts - Federal 72,000 68,000 140,000
lGovt. Grants / Contracts - State 0 0 0
[Gov't. Grants / Contracts - Local 0 0 0
[Private Gifts, Grants & Contracts 28,500 (26,330) 2,170
fsales of Educational Services 0 0 0
Kother Sources 231,300 81,497 312,797
Total Revenues 11,253,500 1,107,396 12,360,896
[BEGINNING BALANCES 3,514,797 944,067 4,458,864
TOTAL AVAILABLE 14,768,297 2,051,463 16,819,760
|EXPENDITURES
finstruction 5,128,542 35,523 5,164,065
FAcademic Support 919,691 47,698 967,389
fstudent Services 849,842 205,569 1,055,411
fnstitutional Support 1,578,862 287,124 1,865,986
fOperations & Maint. of Plant 1,591,981 {40,410) 1,551,571
{Total Expenditures 10,068,918 535,504 10,604,422
|
[TRANSFERS TO or (FROM)
kcapital Outiay 36,000 1,259,770 1,295,770
[Renewal & Replacement 246,546 0 246,546
[Debt Service 260,539 1,160,954 1,421,493
ffother (Specify)
Student Activities 71,847 1,495 73,342
Research 4] 0 0
Public Service 24,949 0 24,949
Internal Service Depts. 231,980 35,600 271,580
Student Aid 153,705 (10,890) 142,815
Awdliary Enterprises 0 0 0]
Athletics 544,156 (32,747) 511,409
Total Net Transfers 1,569,722 2,418,182 || 3,987,904 |
JENDING BALANCE 3,129,657 (902,223) 2,227,434

Explanation & Justification: _This budget adjustment request reflects increases and decreases resulting from the following:

REVENUES: __EXPENDITURES (cont)
SEE ATTACHED

CAP[TAL OUTLAY
DXPENDITURES;
SEE ATTACHED

SEE ATTACHED




NM COMMISSION ON HIGHER EDUCATION
FINAL BUDGET ADJUSTMENT REQUEST
1999-2000

ATTACHMENT

Revenues

Revenues have been adjusted to reflect the following changes:

Decrease in tuition and fees of approximately $15,771

Increase in local ad valorem taxes by approximately $1,000,000

Increase in indirect cost revenues received from grants by $68,000

Increase in interest income and other miscellaneous sources of $81,497
Increase in auxiliary revenues of approximately $100,914 from sales of services

Expenditures

Expenditures have been adjusted to reflect the following changes:
e  Budget transfers within functional areas
® Increases in auxiliary operations of approximately $61,868
® Increase in expenditures by $205,569 for learning and career services to students and
matching funds for grant programs

* Increase in institutional support expenditures for compensation and consulting fees

Transfers

Transfers have been adjusted to reflect the following changes:
* Increase in transfers from I&G to capital fund by $1,259,770 for purchase of vehicles,
equipment, and future capital projects
* Increase in transfers to debt service of $1,200,000 for the early retirement of revenue bonds

Capital Qutlay

Capital outlay expenditures have been adjusted to reflect completion of the Automotive Training Center,
purchase of vans from reserves and road construction.




NM COMMISSION ON HIGHER EDUCATION
Unrestricted Funds STATE OF NEW MEXICO
_XOXX_ Restricted Funds BUDGET ADJUSTMENT REQUEST Date: 6/6/00
P 10f3
i Budﬂet_ ik ‘Budget
finstruction and General 1,649,289 554,214 2,203,503
Activities 0 0
[Research 0 0
[Public Service 779,246 288,290 1,067,536
lInternal Service Depts 0 0
Istudent Aid 3,098,629 105,378 3,204,007
Hauxiliary Enterprises 19,439 (7,281) 12,158
letics 13,413 (7,554) 5,859
findependent Cperations 0 0 0
| subtotsl Current Funds 5,560,016 933,047 6,493,063
[Capital Outlay 196,000 336,096 532,096
|Renewal & Replacement 0 0 0
Service 0 0 0
TOTAL REVENUES 5,756,016 1,269,143 7,025,159
EGINNING BALANCES
finstruction and General 0 0 0
lstudent Activities 0 0 0
[Research 0 0 0
blic Service 0 0 0
Entemal Service Depts. 0 0 0
Aid 0 0 0
JAuxiliary Enterprises 0 0 0
[Athletics 0 0 0
lindependent Operations 0 0 0
Subtotal Current Funds 0 0 0
Kapital Cutlay 0 0 0
[Renewal & Replacement 0 0 0
[Debt Service 0 0 0
TOTAL BEGINNING BALANCES 0 0 0
ITOTAL AVAILABLE
Jinstruction and General 1,649,289 554,214 2,203,503 |
Activities 0 0 0]
[Research 0 off o
fPublic Service 779,246 288,290 1,067,536 |
fintemnal Service Depts. 0 0 0]
Aid 3,098,629 105,378 3,204,007 |
lAuiliary Enterprises 19,439 (7.281) 12,158 |
fathletics 13,413 (7,554) B 5,859 |
llndependent Operations 0 - 0 —— .0
Subtotal Current Funds 5,560,016 933,047 6,493,063 |
[Capital Outlay 196,000 336,096 532,096
Renewal & Replacement 0 0 0]
[Debt Service 0 0 ]
RAND TOTAL AVAILABLE 5,756,016 1,269,143 7,025,159
For CHE Use Only Control No. [For DFA Use Oniy
Date Accept B R%!
SFAMave —
]L

B

Page 1 of 3



NM COMMISSION ON HIGHER EDUCATION Page 2 of 3
STATE OF NEW MEXICO
BUDGET ADJUSTMENT REQUEST Date: 6/6/00
Page 2 of 3
........ —-—'"—W -
Budget _
nstruction and General 1,649,289 554,214 2,203,503
Activities 0 0 0
|research 0 0 0
JPublic Service 779,246 288,290 1,067,536
Jinternal Service Depts. 0 0 of
fStudent Aid 3,098,629 105,378 3,204,007
Jawdliary Enterprises 19,439 (7,281) 12,158
Eathtetics 13,413 {7,554) 5,859
{Independent Operations 0 0 0
| subtotal current Funds 5,560,016 933,047 6,493,063
icapital Outlay 196,000 336,096 532,09
[Renewal & Replacement 0 0 0
Service 0 0 0
[TOTAL EXPENDITURES 5,756,016 1,269,143 7,025,159
TRANSFERS TO or (FROM)
nstruction and General 0 0 0
fstudent Activities 0 0 0
[Research 0 0 0
{Public Service 0 0 0
Einternal Service Depts. 0 0 0
fstudent Aid 0 0 0
JAuxiliary Enterprises 0 0 0
|athietics 0 0 0
lindependent Operations 0 [V} 0
| subtots Current Funds 0 0 0
licapital Outiay 0 0 0
[Renewal 8 Replacement 0 0 0
Service 0 0 0
TOTAL NET TRANSFERS [ 0 0
|ENDING BALANCES
[instruction and General 0 0 0
[Student Activities 0 0 0]
[Research 0 of — o]
[Public Service 0 0 0
finternal Service Depts. 0 0 T o
Aid [} 0 o]
JAuiiiary Enterprises 0 0 o
IAthietics 0 0 ) - _o_J
Ilidependent Operations 0 0 0
| subtotsi Current Funds 0 0 0|
[Capital Outiay 0 0 ]
| & Replacement 0 0 ol
e Serves 0 | I
AL ENDING BALANCES 0 0 0
AL EXPEND. TRANS. & BAL 5,756,016 1,269,143 7,025,159




NM COMMISSION ON HIGHER EDUCATION Page 3 of 3
Unrestricted Funds BUDGET ADJUSTMENT REQUEST
_X00(_ Restricted Funds Summary of Instruction and General Date: 6/6/00
New Mexico Junior Coll FY 1999;2000 Poﬂ 3of3
Instruction & General _ Budget i {Decrease) || _Budget
[REVENUES
uition & Misc. Fees
Approp. - Federal
IGov‘t. Approp. - State
§Gov't. Approp. - Local
fGov't. Grants / Contracts - Federal 1,311,619 519,704 1,831,323
Gov't. Grants / Contracts - State 314,670 26,899 341,569
JGov't. Grants / Contracts - Local
[Private Gifts, Grants & Contracts 23,000 7,611 30,611
ISales of Educational Services
Kother Sources
Total Revenues 1,649,289 554,214 2,203,503
GINNING BALANCES 0 0 0
TOTAL AVAILABLE 1,649,289 554,214 2,203,503
|EXPENDITURES
Enstruction 328,670 44,355 373,025
fAcademic Support 26,847 (3,260 23,587
Estudent Services 1,231,506 534,248 1,765,754
linstitutional Support 54,974 (22,475) 32,499
[Operations & Maint. of Plant 7,292 1,346 8,638
Total Expenditures 1,649,289 554,214 2,203,503
RS TO or (FROM)
| Qutiay
[Renewal & Replacement
IDebt Service
(Specify)
Student Activities
Research
Public Service
Internal Service Depts.
Student Aid |
Auxiliary Enterprises I | -
Athletics - 1 ]
Total Net Transfers 0 0 } - 0
[ENDING BALANCE o 0 B 0
lanation & Justification: This bi adjustment request reflects increases and decreases resulting from the following:
REVENUES and EXPENDITURES:
Restricted revenues and comesponding expenditures have been adjusted to reflect actual grant awards received

subseguent to preparation of the original budget, as well as new grants received during the year.

LAPITAL OUTLAY

Restricted capital outlay expenditures have been adjusted to reflect actual Appropriations and prior year budget carryovers of state funded-projects

for infrastructure and the Western Heritage Museum.




NEW MEXICO JUNIOR COLLEGE

Invitation to Bid #894

Purchase of A New Scissor Lift for the
Physical Plant Department

BOARD DOCUMENTS

Date: June 7, 2000
Prepared by: Frank D. Collins
Coordinator of Purchasing




Invitation to Bid #894
BOARD DOCUMENTS

General Information

On May 11, 2000 a legal notice was posted on the NMJC Bulletin Board and
faxed to the following newspaper requesting sealed bids for a new scissor lift for
the physical plant department.

(1) Hobbs Daily News Sun

On that same date bid packets were sent to four (4) potential bidders. One vendor
requested a bid packet via telephone. That packet was shipped Federal Express
letter to that vendor May 17, 2000.

Two (2) bidders submitted sealed bids. Of the two, one was received within the
time specified and one was received late.

No bidders were present at the opening.

The Business Office and the Physical Plant have evaluated the bids received and
their recommendations are shown on Page 3.




Invitation to Bid #894

BOARD DOCUMENTS

Evaluation and Recommendations

Two vendors responded to our Invitation to Bid #894. Forklift Enterprises, Hobbs, New Mexico,
submitted their sealed bid within the time specified.

The itern and price as bid were evaluated by the Business Office and the Physical Plant
Department approved the acceptance of the items as specified in our Invitation.

The Administration recommends acceptance of the Forklift Enterprise Bid Price of
$10.,079.75.

Source of funding: Maintenance Department - Major Equipment
Account Number; 1-2741-15-810




NEW MEXICO JUNIOR COLLEGE
Invitation to Bid #894

Specifications for Scissor Lift

New 2000 Year Model per the following specifications:

Specifications:

Maximum Overall Width: 30" (cannot exceed this width)
Minimum Working Height: 25' (can exceed this height)
3 feet roll-out Deck Extension

Proportional Controls

25 AMP Battery Charger with Ammeter

Lift Points

Wiring for AC Power on Platform

Descent Alarm

Tilt Alarm

Motion Alarm

Non-Marking Tires

Swing-Out Service Modules

Lift Up Rear Guard Rail for Material Loading

Parts and Service Manual

e



NEW MEXICO JUNIOR COLLEGE

Invitation to Bid #895

Purchase of New Welding Equipment & Supplies
for the Welding Program

BOARD DOCUMENTS

Date: June 7, 2000
Prepared by: Frank D. Collins
Coordinator of Purchasing




Invitation to Bid #895
BOARD DOCUMENTS

General Information

On May 11, 2000 a legal notice was posted on the NMJC Bulletin Board and
faxed to the following newspaper requesting bid proposals for the purchase of
new welding equipment and supplies for the welding department.

(1) Hobbs Daily News Sun
On that same date bid packets were sent to seven (7) potential bidders.

Three (3) bidders submitted sealed bids. Of the three, two were submitted within
the time specified and one was received late.

No bidders were present at the opening.
The Business Office and the Welding Department have evaluated the bids and

their recommendations are shown on Page 3. The Bid Quote Form is shown on
Page 4 for the items recommended for Board approval.




Invitation to Bid #895

BOARD DOCUMENTS

Evaluation and Recommendations

Three vendors responded to our Invitation to Bid #895. Two bids were received in accordance
with our due date and time and one vendor responded late.

The two vendors that responded within the time specified are GTI Microsystems, Tempe, AZ,
and Struers Inc., Westlake, OH. GTI Microsystems bid only on the Neomet Model Binocular

Microscope; however, the microscope they presented did not meet specifications; therefore, it
was rejected. Struers Inc. was the sole bidder for the items shown on Page 4.

The item and prices as bid were evaluated by the Business Office and the Welding Department
approved the acceptance of the items as shown on the Bid Quote Form.

The Administration recommends acceptance of the Struers Inc. Bid Price of $3.855.00.

Source of funding: Major Equipment Account #1-2741-11-590 for the Grinder/Polisher only.
Amount of equipment and accessories is_$3.220.00.

Source of funding for the remainder of the items totaling $635.00 is: Supplies & Expense
Account #1-2435-11-590.

Total of Purchases: $3.855.00.
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JOINT POWERS AGREEMENT
FOR THE ESTABLISHMENT AND OPERATION
OF
HEALTH CARE ENT

THIS AGREEMENT made this day of , 2000, between

New Mexico Junior College (“NMIJC”) and the New Mexico Department of Health,
(“Health Department”); and

WHEREAS, the parties to this agreement are public agencies; and

WHEREAS, the purpose of this agreement is to establish and operate a health care
facility for only students of NMJC free of cost to the students; and

WHEREAS, it is necessary that the parties provide a method by which the purpose of
this agreement can be accomplished and the manner in which any power will be exercised
under this agreement.

NOW, THEREFORE, it is mutually agreed as follows:

L AGREE F PAR D TERM.

The parties to this agreement and are acting pursuant to the Joint Powers Act,
Sections 11-1-1 through 11-1-7, NMSA, 1978 Comp. and subject to the approval of the
Department of Finance and Administration for a period commencing with the approval of
this agreement and expiring 5/11/00, unless this agreement is lawfully extended or renewed.

IL PURPOSE OF AGREEMENT.

The purpose of this agreement is to establish and operate a facility for health
care and referrals to properly identified students of NMJC on Tuesday and Thursday
afternoons and such other times as the parties may agree.

II. GOVERNING BODY.
A.  The parties hereto delegate to the governing body the authority and power

to take such action as it deems necessary to establish the health care facility and establish

T



other facilities for treatment, health care, referrals and other matters necessary to carry out
the purpose of this agreement.

B. The governing body shall consist of two (2) members; one selected by the
President of NMJC and one selected by the Health Department for a term of one (1) year.

C. The governing body shall each have one vote. In the event a vacancy
occurs, the party representative creating the vacancy shall select a successor.

D. Regular meetings of the governing body shall be held quarterly on the first
Monday of each quarter based on a calendar year at the office of the President of NMIJC.

E.  Special meetings may be held when both members are present,

F.  The majority of the members of the governing body shall constitute a
quorum for the transaction of business at any meeting of the governing body.

G. The act of the majority shall be the act of the governing body.

IV. SUPERVISION AND CONTROL..

The governing body shall designate a person or persons to carry out the policies
established by the governing body and such person or persons shall be directly responsible
to the governing body.

V. ATI HEALT ILITY.

A.  The office for the Health Facility shall be located at NMJC in Hobbs, New

Mexico.
B. NMIC shall fumish, at its expense:
1. Equipment and supplies.
2.Room or rooms sufficient for the health services to be provided
hereunder.
V1. B F HEALTH DEPAR NT.

The Health Department shall provide basic services, but is not limited to, usual

health services and referrals to physicians for major medical services.

2




VIIL. PERA TS.
A. To provide initial funds for health services, NMJC shall contribute not

more than $ 2,500 for the first fiscal year’s operation.

B. Itisexpressly understood that health services, expenses, and salaries of the
nurses, doctors, and other personnel in furnishing the services are employees of the Health
Department.

VIII. INSURANCE.

Health Department shall furnish medical malpractice and workmans
compensation for its employees. The medical malpractice policy shall protect NMJC and
its employees from any claims of medical malpractice or other claims asserted against
NMIC by any student or third parties.

IX. CONFIDENTIALITY.
The partners hereto shall at all times maintain confidentiality of all patients.
X. AMENDMENT,

This agreement may be amended by the parties from time to time, but any
amendment shall be in writing, executed, and approved by all the then parties thereto.

The following amendments to the Joint Powers Agreement for the establishment
and operation of the Health Center for students have been approved by all parties:

1) A Strategic Plan will be developed for the operation of the health center
{(Approved January 11, 1999).

2) A Student/Faculty/Staff Advisory Council will be developed and utilized in the
implementation of the Strategic Plan (Approved January 11, 1999).

THIS AGREEMENT shall become effective upon the approval of all of the State

agencies who must approve the agreement.




IN WITNESS WHEREOF, the parties hereto have set their hands and seals by their duly

authorized officers, agency, or representatives.

Steve McCleery, President John Guzman, Ph.D.
New Mexico Junior College New Mexico Department of Health

Evan Nelson, M.D.
New Mexico Department of Health




NEW MEXICO JUNIOR COLLEGE .
Personnel Recommendation for Board Consideration

-------

The following candidate is being recommended for employment as follows: Date_ 6/6/00

Candidate’s name Steven M. Davis

Position title Dean of Business & Technology

0 New position Existing position Classification 3 Faculty %3 Professional Q Other

Is candidate related to another NMJC employee? 0O yes no If so, to whom

Effective date of employment 7/1/00 Standard contract length ¥ 12 mos. 09 mos. O other

Funding source _ Institutional

Paid advertising beyond *standard_Chronical of Higher Education
(* Standard: Direct Mail to approximately 65 colleges in a 5-state region, NM Dept. of Labor, NMJC Website & KLMA Radio)

Posted salary range _ $55,000 ~ $63,000 Recommended annual salary _$55 ,000% Prorated salary O yes no
* plus any raise given to the Dean of Arts & Sciences (Employmeal date through June 30)
Account number(s) with respective % allocation(s) _1-2041-12-520

Recommended and approved by:

Supervisor Dw&rectog WF ; /

Vice President President
Selection Committee Members: _Robert Bensing Martha Weller Mary Kipple
» _Mark Freed Margaret Wilson Mickey Best
Brenda Pena Regina Organ Robert Guthrie
DeEtta Duff Sam Karrah
Sam Oswald Joy Buhalts

Comments; Mr. Davis has been an employee of NMJC since 1978 and has served as a

professor and Director of Nursing. Mr. Davis' qualifications meet and exceed the

minimum standard. In addition, Mr. Davis has served as the Interim Dean of Business

& Technology since August of 1999 and has proven himself to be a tireless leader.

NMIC 99-8434




ABBREVIATED RESUME

Position

Dean of Business & Technology

Personal Data

Name: Steven M. Davis

Education

M.S. in Nursing, University of Texas at El Paso, El Paso, TX, 1981
B.S. in Nursing, West Texas State University, Canyon, TX, 1975

Professional Experience

New Mexico Junior College, Hobbs, NM
Interim Dean of Business & Technology
Director of Allied Health

Professor of Nursing

New Mexico State Board of Nursing, Albuquerque, NM
ADN Program evaluator

Lea Regional Hospital, Hobbs, NM
PRN Staff Nurse
Consultant

Emergency Medical Services Academy, Albuquerque, NM
Part-time Intermediate Instructor for Emergency Medical Technicians

Organizations

National League of Nursing, Member and Program Evaluator
New Mexico League of Nursing, Member, Vice President 1985- 1987

Awards/Honors

*NMIC Professor of the Year, 1991, *Who’s Who in American Nursing, 1988

8/99 to Present
8/94 to Present
8/78 to 8/94

1985 to Present

1978 to 1990
1985 to 1988

1985 to 1988

—



NEW MEXICO JUNIOR COLLEGE

5317 Lovington Highway
Hobbs, New Mexico 88240

POSITION ANNOUNCEMENT (505) 392-5229
JULY 1999

POSITION TITLE: Dean of Business and Technology
DESCRIPTION: This position reports to the Vice President for Instruction. Duties and

responsibilities include, but are not limited to the following: Manage all aspects of the Business
& Technology division and the Area Vocational High School (AVHS). The Business & Technol-
ogy division is one of two instructional divisions with departments including Nursing, Computer
Science, Business, Computer Aided Drafting, Automotive, Welding, Cosmetology, Office Tech-
nology, Graphic Arts, Agriculture, Drafting and Small Business Development Center. The dean is
responsible for administering the division's budget, designing curricula, evaluating faculty, recom-
mending faculty and staff for employment, maintaining a divisional inventory, designing class
schedules, coordinating the usage of the division's facilities, serving as a liaison between the
college and businesses/industries with which the college has partnerships, and representing the
college with various state education agencies. As director of the Area Vocational High School
(AVHS), the dean will serve on the AVHS council and coordinate the AVHS educational activi-
ties with five public schools. Additionally, while serving in this capacity, the dean will be in-
volved in School-To-Work, Instructional Television, Tech-Prep, Articulation, and other college to
public school initiatives. The dean also serves on the President's administrative cabinet.

QUALIFICATIONS: A minimum of a master's degree in one of the disciplines within the
division or a closely related field is required. A doctorate is preferred. All degrees must be from a
regionally accredited institution. Teaching experience at the community college level and experi-
ence managing grants highly desirable. Micro-computer literacy required. Experience in working
with public schools and knowledge of public school curriculum, relative to articulation of credit,
etc., is desirable.

SALARY/BENEFITS: This is a full-time, exempt, twelve month administrative position.
Salary range is $55,000 to $63,000, commensurate with education and experience. Standard
employee benefits apply. Note: NMJIC does not participate in social security deductions.

APPLICATION DEADLINE: Application deadline is September 30, 1999 at 5:00 p.m.,
MST. Interviews may commence with completed applications by qualified candidates.

TOAPPLY: Submit NMIC application form, letter of application, resume, unofficial tran-
scripts required (official transcripts required prior to employment), three or more letters of refer-
ence, and personal statement of community college and position philosophy to:

Lisa Brown

Director of Human Resources
New Mexico Junior College
5317 Lovington Highway
Hobbs, NM 88240

New Mexico Junior College is an Equal Opportunity, Affirmative Action Employer and does not discriminate
against any applicant for employment because of race, color, national origin, sex, age, disability, or veteran status.
Qualified applicants are encouraged to apply.

"EQUAL OPPORTUNITY EDUCATION AND EMPLOYMENT®




APPLICANT LIST

Position: Dean of Business & Technology

Applicant

Clardy, Terry
Berglund, Douglas
Broucek, Willard
Revell, Leana
Newman, Vincent
Shepard, Virgil
Walle, David

El Etribi, Mohamed
Jackson, Marilyn
Ely, John

Trybul, Thodore
Avellano, George
Fons, August
Adalikwu, Chris

Davis, Steven

Interview
No
No
Neo
No
No
No
No
No
Yes
No
No
No
Yes
No

Yes

Page 1

Offer
No
No

No

No
No
No
No
No
No
No
No
No
No

Yes

Remark

Incomplete application materials

Incomplete application materials
Incomplete application materials

Incomplete application materials

Incomplete application materials
Incomplete application materials

Incomplete application materials

Start Date: July 1, 2000
pending Board approval



NEW MEXICO JUNIOR COLLEGE
Personnel Recommendation for Board Consideration -

The following candidate is being recommended for employment as follows: Date_June 6, 2000

Candidate’s name _ Brown, Willie E,

Position title __Assistant Director/Professor of Basic Corrections Academy/Criminal Justice

X New position ) Existing position Classification O Faculty X Professional Q Other

Is candidate related to another NMJC employee? QOyes Jno  if so, to whom

Effective date of employment July 1, 2000 Standard contract length & 12 mos. Q9 mos. O other

Funding source __Externally funded by Wackenhut Corrections Corp.

Paid advertising beyond *standard__Chronicle of Higher Education
(* Standard: Direct Mail to approximately 65 colleges in a 5-state region, NM Dept. of Labor, NMIC Website & KLMA, Radio)

Posted salary range _Comms. w/Bd. ard Bxp.  Recommended annual salary $38,332.00  Prorated salary Qyes Kino
(Employment date through June 30)
Account number(s) with respective % allocation(s) _1 - 2042 - 11513

Recommended and apprayed by:
S~
August M. Fon&% Mickey D. Best by .

Supervisor T ° Dean/Dirgctor

Vice President P m LJ*// \4@
C U obuswaljld /€
Selection Committee Members: _August M. Fons, Chair

Debbie Pruitt

Joe Williams

Tony Knott

Comments:

NMIC 99-B434




ABBREVIATED RESUME

Position

Director/Professor of Basic Corrections Academy/Criminal Justice

Personal Data

Name: Willie R, Brown

Education

A.A. in Criminal Justice, University of New Mexico University, Albuquerque, NM, 1999

Professional Experience

State of New Mexico Corrections Department, Los Lunas, NM

Classification Case Manager 11/98 to Present
Correctional Sergeant 2/98 to 11/98
Correction Officer 10/94 1o 2/98
U.S. Army, Ft. Lewis, WA 8/90 to 8/94
Missile Crew Specialist

Awards/Honors

Director’s List, Spring 1998, Fall 1999, Spring 1999
Central New Mexico Correctional Facility Color Guard
Army Achievement Letter, Good Conduct Medal, Basic Training Honor Graduate




Position Title: Director/Professor of Basic Corrections Academy/Criminal Justice

Position Description: The position will report to the Dean of Arts and Sciences. Duties and responsibilities
include the following: (1) plan, organize, direct, control and/or coordinate all activities related to the
Basic Corrections Academy; (2) work with approving federal, state, regional and local agencies to promote
and direct the efforts and objectives of the Basic Corrections Academy; (3) recruit and aid in placing
students in the Basic Corrections Academy; (4) supervise the part-time instructors in the various Basic
Corrections Academy and Criminal Justice Program of the college; (5) teach classes (day and/or evening);
(6) serve as academic advisor to assigned students; (7) sexve on college committees; (8) post and maintain
supervisor approved office hours per week; and (9) assume other professional responsibilities associated
with the position of Director/Professor of Basic Corrections Academy/Criminal Justice. Computer

proficiency is required.

Qualifications: Master’s degree with a minimum of eighteen (18) graduate hours in law enforcement
from a regionally accredited institution is preferred and ten years of related corrections experience
and/or training. Successful teaching experience at the community college level is preferred. The appli-
cant must be committed to excellence in instruction and be willing to supervise and work with other
part-time instructors in coordinating the program offerings.

Salary/Benefits: Salary and benefits are competitive and commensurate with experience and qualifications
for a twelve-month position. Note: NMIJC does not participate in social security deductions.

Application Deadline: April 30, 2000 at 5:00 p.m. MST. Position starts June 1, 2000. To ensure
consideration, all application materials must be received by the deadline. Please do not send any application
materials via e-mail.

To Apply: Send NMIC application form, letter of application, resume, unofficial transcripts (official
transcripts required prior to employment), and three or more letters of references to:

Lisa Brown
Director of Human Resources
New Mexico Junior College
a317 Levingien Highway
Hobbs, NM 88240

New Mexico Junior College is an Equal Opportunity, Affirmative Action Employer and does not discriminate
against any applicant for employment because of race, color, national origin, sex, age, disability, or veteran
status. Qualified applicants are encouraged to apply.

“Equal Opportunity Education and Employment”™
5317 Lovington Highway, Hobbs, NM, 8824Q » Phone: (505) 392-5229 + Fax: (505) 392-3589 « Toll Free: 1-800-657-6260 « E-mail: Ibrown@nmjc.cc.nm.us




Position Announcement  February, 2000 (Search revised and reopened 5/19/00)

Position Tile: Director/Professor of Basic Corrections Academy/Criminal Justice

Position Bescription: The position will report to the Dean of Arts and Sciences. Duties and responsibilities
include the following: (1) plan, organize, direct, control and/or coordinate all activities related to the
Basic Corrections Academy; (2) work with approving federal, state, regional and local agencies to promote
and direct the efforts and objectives of the Basic Corrections Academy; (3) recruit and aid in placing
students in the Basic Corrections Academy; (4) supervise the part-time instructors in the various Basic
Corrections Academy and Criminal Justice Program of the college; (5) teach classes (day and/or evening);
(6) serve as academic advisor to assigned students; (7) serve on college committees; (8) post and maintain
supervisor approved office hours per week; and (9) assume other professional responsibilities associated
with the position of Director/Professor of Basic Corrections Academy/Criminal Justice. Computer

proficiency is required.

Qualifications: A combination of experience and education equivalent to a Master’s degree with a minimum
of eighteen (18) graduate hours in corrections from a regionally accredited four-year college/university
and/or ten (10) years related experience/training. Successful teaching experience at the community
college level is preferred. The applicant must be committed to excellence in instruction and be willing
to supervise and work with other part-time instructors in coordinating the program offerings.

Salary/Bemefits: Salary and benefits are competitive and commensurate with experience and qualifications
for a twelve-month position. Note: NMJC does not participate in social security deductions.

Apnlication Deadline: May 26, 2000 at 5:00 p.m. MST. Position starts June 1, 2000. To ensure consideration,
all application materials must be received by the deadline. Please do not send any application materials
via e-mail.

To Apply: Send NMIC application form, letter of application, resume, unofficial transcripts (official
transcripts required prior to employment), and three or more letters of references to:

Lisa Brown
Birector of Buman Resources
New Mexico Junior College
9317 Lovington Highway
Hobbs, NM 88240

New Mexico Junior College is an Equal Opportunity, Affirmative Action Employer and does not discriminate
against any applicant for employment because of race, color, national origin, sex, age, disability, or veteran
status. Qualified applicants are encouraged to apply.

“Equai Oppertunity Education and Employment”
5317 Lovington Highway, Hobbs, NM, 88240 « Phone: (505) 392-5229 * Fax: (505) 392-3589 » Toll Free: 1-800-657-6260 + E-mail: Ibrown@nmijc.cc.nm.us

—_——— ———— s — e



Position Announcement - February, 2000 (Search revised and reonened 5/19/00, 5/25/00)

Position Title: Director/Professor of Basic Corrections Academy/Criminal Justice

Pesition Description: The position will report to the Dean of Arts and Sciences. Duties and responsibilities
include the following: (1) plan, organize, direct, control and/or coordinate all activities related to the
Basic Corrections Academy; (2) work with approving federal, state, regional and local agencies to promote
and direct the efforts and objectives of the Basic Corrections Academy; (3) recruit and aid in placing
students in the Basic Corrections Academy; (4) supervise the part-time instructors in the various Basic
Corrections Academy and Criminal Justice Program of the college: (5) teach classes (day and/or evening);
(6) serve as academnic advisor to assigned students; (7) serve on college committees; (8) post and maintain
supervisor approved office hours per week; and (9) assume other professional responsibilities associated
with the position of Director/Professor of Basic Corrections Academy/Criminal Justice. Computer

proficiency is required.

Qualifications: A combination of experience and education equivalent to a Master’s degree with a minimum
of eighteen (18) graduate hours in corrections from a regionally accredited four-year college/university
and/or ten (10) years related experience/training. Successful teaching experience at the community
college level is preferred. The applicant must be committed to excellence in instruction and be willing
to supervise and work with other part-time instructors in coordinating the program offerings.

Salary/Benefits: Salary and benefits are competitive and commensurate with experience and qualifications
for a twelve-month position. Note: NMJC does not participate in social security deductions.

Application Deadline: June 2, 2000 at 5:00 p-m. MST. Position starts June 19, 2000. To ensure consideration,
all application materials must be received by the deadline. Please do not send any application materials
via e-mail.

ToApply: Send NMIC application form, letter of application, resume, unofficial transcripts (official
transcripts required prior to employment), and three or more letters of references to:

Lisa Brown
Directer of Human Resources
New Mexico Junior College
9317 Lovington Highway
Hohhs, NM 88240

New Mexico Junior College is an Equal Opportunity, Affirmative Action Employer and does not discriminate
against any applicant for employment because of race, color, national origin, sex, age, disability, or veteran
status. Qualified applicants are encouraged to apply.

“Equal Oppormnity Education snd Employment”
5317 Lovington Highway, Hobbs, NM, 88240 * Phone: (505) 392-5229 « Fax: (505) 392-3589 « Toll Free: 1-800-657-6260 » E-mail: Ibrown @nmijc.cc.rm.us




APPLICANT LIST

Position: Director/Professor of Basic Corrections Academy/Criminal Justice

Applicant Interview Offer Remark
Dempsey, Tom No No Incomplete application materials
Roe, Herman No No Incomplete application materials
Hill, John No No
Paul, Robert No No
Hamlin, Albert No No Declined Interview
Barreto, Adolfo No No
Valles, Erasmo Yes No
Newey, Paul Yes No
Brown, Willie Yes Yes Start Date: 7-1-00,
pending Board approval

Page 1




NEW MEXICO JUNIOR COLLEGE
Personnel Recommendation for Board Consideration -

The following candidate is being recommended for employment as follows: Date_June 6, 2000

Candidate’s name _Fons, August M.

Position title Director of Criminal Justice

O New position X Existing position Classification O Faculty & Professional Q Other Position Upgrade

See attached memo
Is candidate related to another NMIC employee? QOvyes Rno  If so, to whom

Effective date of employment _July 1, 2000 Standard contract length & 12 mos. Q 9 mos. Q other

Funding source 2000/2001 operating budget

Paid advertising beyond *standard N/A

(* Standard: Direct Mail to approximately 65 colieges in a 5-state region, NM Dept. of Labor, NMIC Website & KLMA Radio)

Posted salary range N/A Recommended annual salary $49,000.00 Prorated salary [ yes

lﬁno

(Employment date through June 30)

Account number(s) with respective % allocation(s) 1 - 2042 - 11512 -- $24 500.00 (Law Enforcement)

- 2042 - 11513 -- $24,500.00 (Corrections)
Recommended and ap

p by:
Mickey D. Best m éyv,-’ Mlc.key D. Best I‘\/\,J,«\x

Vice President Presld i 7
ok cohodme (1] '@oo

Selection Committee Members: N/ A

Comments: Please see attached memo.

NMIC 99.3424




NEW MEXICO JUNIOR COLLEGE

MEMORANDUM

DA:  6/6/2000

FR:  Mickey D. Best, Dean of Arts and Sciences
RE:  Position upgrade request for Mr. August Fons

TO: Dr. Steve McCleery, President S

Due to restructuring of our Criminal Justice program, the need exists for oversight of two
academy directors, in addition to our current academic tracks for the Associate in Applied
Science and Certificate programs in Law Enforcement Technology. The College will
continue to offer the current academy in Law Enforcement and beginning July 10, 2000,
will offer its very first Basic Corrections academy.

Mr. Fons currently serves as Director of Criminal Justice and Law Enforcement Tech-
nology, working specifically with the day-to-day management of the current academy,
while managing and regularly teaching in the academic programs. However, with the
shift toward encompassing a corrections academy and eventually the development and
implementation of an academic corrections track, the common director is needed,

As you know, over the course of the recent budgetary process, we have included funds
to compensate for the increase of these managerial duties. With this in mind, [ would
recommend a salary adjustment for Mr. August Fons, from $40,755.00, his current
wage, to $49,000.00, beginning July 1, 2000. I believe this salary is proper and is
compliant with the new duties and responsibilities to be included with the position.
Further, I would recommend his title be changed to Director of Criminal Justice.

Thank you for your consideration.

5317 Lovington Highway « Hobbs, New Mexico 88240 « (505) 392-5305
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NEW MEXICO JUNIOR COLLEGE
Personnel Recommendation for Board Consideration -

The following candidate is being recommended for employment as follows: Date__June 6, 2000

Candidate’s name _Pruitt, Debbie

Position title _ Assistant Director/Professor of Law Enforcement Academy/Criminal Justice

2 New position (3 Existing position Classification & Faculty & Professional @ Other

See attached memo
Is candidate related to another NMJC employee? Oyes Kino If so, to whom

Effective date of employment July 1. 2000 Standard contract length X 12 mos. 03 9 mos. O other

Funding source _2000/01 operating budget

Paid advertising beyond *standard_N/A
(* Standard: Direct Mail to approximately 65 colleges in a 5-state region, NM Dept. of Labor, NMIC Website & KLMA Radio})

Posted salary range _N/A Recommended annual salary _$41,500.00  Prorated salary Qyes Kno
(Employment date through June 30)

Account number(s) with respective % allocation(s) _1 ~ 2042 - 11512

Recommended and approved by:

August M. Fons Q{ﬂh\%{@&"

Supervisor

Vice President

Selection Committee Members: N/A

Comments: _Please see attached memo

NMIC 99-8434




NEW MEXICO JUNIOR COLLEGE

MEMORANDUM

DA: 6/6/2000

TO: Dr. Steve McCleery, President 6
FR: Mickey D. Best, Dean of Arts and Sciences mo
RE:  Request for position reassignment and upgrade for Debbie Pruitt

Currently, Ms. Debbie Pruitt serves as Director of Security/Professor of Law Enforce-
ment and Criminal Justice for the College. With the restructuring of our Criminal Justice
program, it is recommended that Ms. Pruitt be reassigned as Assistant Director/
Professor of Law Enforcement/Criminal Justice. Over the course of the past two years,
she has served our division with expertise and has been instrumental in the successes of
our law enforcement academy and academic programs.

In addition to this request for reassignment, you are aware that Mr. August Fons has
been compensated for this position for the current fiscal year. Therefore, funding is

in place for the 2000 - 2001 budget year as well. Should the board consider upgrading
Mr. Fons position to oversight directorship, Ms. Pruitt would be in a position to move
from assisting in the program to assume the day-to-day duties and responsibilities
associated with it.

I would recommend a salary adjustment for Ms. Debbie Pruitt, from $33,691.00 , her
current wage, to $41,500.00, beginning July 1, 2000. I believe this salary is proper
and is compliant with the duties and responsibilities associated with the position.

Thank you for your consideration.

5317 Lovington Highway « Hobbs, New Mexico 88240 - (505) 392-5305
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NEW MEXICO JUNIOR COLLEGE

OFFICE OF THE PRESIDENT
5317 Lovington Highway ¢ Hobbs « New Mexico « 88240

505/392-5018 él 505/392-2526

Date: June 12, 2000 Total # of pages including cover sheet: 2
To: Michael Maresh/Hobbs News Sun Recipient Fax: 505/393-5724
From: Jerri Shields

Memo: This is a REVISED agenda for tomorrow’s board meeting. Thanks!
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CONF IRMATION REPORT - MEMORY SEND

Job

Date

To

Doc. pages
Start time
End time
Pages sent

Job: 417

Time : JUN-12-00 15:56
Fax number: 5053922526
Name : NMJC 505 392 2526
ar
JUN-12 15:54
9—3935724
62
JUN-12 15:54
JUN-12 15:58
02

**¥% SEND SUCCESSFUL **=%

NEW MEXICO JUNIOR COLLEGE

Date:
Teo:
From:

Memo:

OFFICE OF THE PRESIDENT
8317 Lovington Highway » Hobbs » New Mexico « 88240

W BOS/392-5018 % S505/392-2526

June 12, 2000 Total # of pages Including cover sheat: 2
Michae! Maresh/Hobbs Noewsa Sun Reciplient Fax: S505/393-5724

Jorrd Shisics

This is a REVISED agenda for tomorrow's board meeting. Thanks!
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