
NEW MEXICO JUNIOR COLLEGE 

 

BOARD MEETING 

 

Thursday, August 25, 2016 

Zia Room – Library 

 

1:30 p.m. 
 

AGENDA 

 

A. Welcome Pat Chappelle 

 

B. Adoption of Agenda Pat Chappelle 

 

C. Approval of Minutes of July 21, 2016 Pat Chappelle 

 

D.  President’s Report Kelvin Sharp 

  

E. New Business 

 1. Monthly Expenditures Report Dan Hardin 

2. Monthly Revenue Report Dan Hardin 

 3. Oil and Gas Revenue Report Dan Hardin 

 4.   Schedule of Investments Dan Hardin 

 5. Quarterly Financial Action Report Dan Hardin 

 6. Consideration of Research & Public Services Projects (RPSP) Funding Dan Hardin 

 7. Consideration of Appointment of Dr. Kelvin Sharp to the Dale Gannaway 

  New Horizons Foundation Board 

 8. Personnel Consideration – Public Safety Officer Bill Morrill 

 9. Personnel Consideration – Public Safety Officer Bill Morrill 

 

F. Public Comments Pat Chappelle 

  

G. Announcement of Next Meeting Pat Chappelle 

 

H. Closure of Open Meeting Pat Chappelle 

 

I. Adjournment Pat Chappelle 



 

NEW MEXICO JUNIOR COLLEGE 

BOARD MEETING 

JULY 21, 2016 

MINUTES 

 
 

The New Mexico Junior College Board met on Thursday, July 21, 2016, beginning 

at 3:00 p.m. in the Zia Room of Pannell Library. The following members were 

present: Ms. Patricia Chappelle, Madam Chair; Mr. Ron Black, Secretary; Mr. 

Travis Glenn; Mr. Manny Gomez; Mrs. Mary Lou Vinson; Mr. Zeak Williams; and 

Mr. Hector Baeza. 

 

Ms. Chappelle called the meeting to order and welcomed visitors and guests 

present: Dorothy Fowler, Hobbs News-Sun. 

 

Ms. Chappelle thanked the committee who worked diligently to prepare for Dr. 

McCleery’s retirement reception being held at the Lea County Event Center. 

 

Upon a motion by Mr. Glenn seconded by Mr. Gomez, the agenda was 

unanimously adopted. 

 

Upon a motion by Mr. Gomez, seconded by Mr. Baeza, the Board unanimously 

approved the minutes of June 20, 2016. 

 

Under President’s Report,  Dr. Sharp expressed his appreciation to staff and 

faculty who graciously assisted him with his first two weeks on campus.  He stated 

he is looking forward to the beginning of the fall semester, the return of students, 

and the activities on the campus.  In the coming months, he stated he would be in 

contact with various individuals on campus to begin working on the next Strategic 

Plan, Master Plan and review of NMJC’s mission and value statements.  

 

Under New Business,   Mr. Dan Hardin presented the June, 2016 financial reports. 

Upon a motion by Mr. Glenn, seconded by Mrs. Vinson, the Board unanimously 

approved the Expenditure Report for June, 2016. In addition, the Revenue Report, 

Oil and Gas Revenue Report, and Schedule of Investments Report were reviewed. 



 

Ms. Chappelle presented a request for consideration for NMJC Board members to 

travel to New Orleans for Association of Community College Trustees (ACCT) 

training beginning on October 5 through October 8, 2016.  She stated ACCT is a 

professional organization that has conducted NMJC’s Board training workshops in 

the last several years.  In addition, she noted ACCT was involved in the hiring of a 

new president for NMJC.  After detailed discussions and upon a motion by Mrs. 

Vinson, seconded by Mr. Gomez, the Board unanimously approved travel for Mr. 

Zeak Williams, Mr. Travis Glenn, Dr. Kelvin Sharp and probable travel for Mr. 

Hector Baeza and Mr. Ron Black. 

 

Mr. Bill Morrill presented a request for consideration of revisions to the NMJC 

Employee Handbook.  After review and detailed discussion of the revisions and a 

motion by Mrs. Vinson, seconded by Mr. Gomez, the Board unanimously 

approved revisions to the Employee Handbook. 

 

Dr. Dennis Atherton recommended Ms. Stephanie K. Ferguson for the Dean of 

Distance Learning and Professional Studies position at a 12-month salary of 

$72,266.00.  Upon a motion by Mr. Glenn, seconded by Mr. Baeza, the Board 

unanimously approved the employment of Stephanie K. Ferguson, effective 

August 1, 2016. 

 

Dr. Dennis Atherton recommended Ms. Elizabeth D. Crandall for the Dean of 

Business, Math and Sciences position at a 12-month salary of $79,000.00.  Upon a 

motion by Mrs. Vinson, seconded by Mr. Glenn, the Board unanimously approved 

the employment of Elizabeth D. Crandall, effective August 1, 2016. 

 

Dr. Dennis Atherton recommended Ms. Shanna H. LaCount for the 

Director/Professor of Equine position at a 12-month salary of $64,880.00.  Upon a 

motion made by Mr. Black, seconded by Mr. Gomez, the Board unanimously 

approved the employment of Shanna H. LaCount, effective August 15, 2016. 

 

Dr. Michele Clingman requested approval for employment of Ms. Sonya Agnew, 

relative of Mr. Clint Agnew, Public Safety Officer, for the Administrative 

Assistant – Enrollment Management position as per the NMJC Employee 



Handbook Policy No. 203 – Employment of Relatives.  Upon a motion made by 

Mr. Glenn, seconded by Mr. Baeza, the Board unanimously approved the 

employment of Ms. Sonya Agnew beginning July 25, 2016, if background checks 

have been completed. 

 

Ms. Chappelle called for comments from the public.  Dr. Darrell Beauchamp 

provided updates of the Titanic Exhibition.  He reported the security team who 

arrived with the artifacts to install a new security system decided against 

installation of the new system as they felt the security already in place at the 

museum was adequate.  With the assistance of supporters such as The Maddox 

Foundation, City of Hobbs, NMJC and other supporters, free admission tickets 

were provided to the Board and Dr. Sharp for distribution. 

 

Mr. Black encouraged everyone to utilize Fly Hobbs air services.  He noted United 

Airlines plans to replace approximately 300 planes with 150 new planes that will 

increase occupancy from 50 passengers to 75 passengers.  The new planes will be 

more efficient and less expensive to operate.  He reiterated the importance and the 

economic purposes for Hobbs to keep air services and encouraged everyone to use 

Fly Hobbs. 

 

The next regular board meeting was scheduled for Thursday, August 25, 2016 

beginning at 1:30 pm. 

 

Ms. Chappelle stated there was no need for a closed session and asked for a motion 

to adjourn.  Upon a motion by Mrs. Vinson, seconded by Mr. Gomez, the board 

meeting adjourned at 4:00 pm. 

 

  

_________________________    _________________________  

Pat Chappelle, Chair      Ron Black, Secretary 





























Institution:

Primary 

Contact

Phone:   575 492 2770

Email:     dhardin@nmjc.edu

Governing 

Board 

Signature:                                                                                              Date:

Rank 

Projects in 

order of 

importance Program/Project Title Request in FY 18

New 

Program 

(X)

1 Athletics 486,200

2 Oil and Gas Training Center 176,200

3 Nurse Expansion 308,200

4 Lea County Distance Education Consortium 29,900

5 NMJC Community and Student Radio Station 50,000 X

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

Total Funding Request 1,050,500.00$              1

Print, sign, and submit packet to NMHED per instructions by 9/12/16

NEW MEXICO HIGHER EDUCATION DEPARTMENT

Research & Public Service Project (RPSP) and other Funding Requests

FY 2018

08/25/16

Please Insert rows as necessary.

Name:   Dan Hardin

New Mexico Junior College



 

 1 Thunderbird Circle ● Hobbs, NM 88240 

Office: (575) 492-4712 ● www.NHFoundation.net 

 

 

 

Memorandum 

 

To:   Dr. Kelvin Sharp, President 
New Mexico Junior College 

From: Dale Gannaway, Executive Director 
 New Horizons Foundation (NHF) 
Date: August 25, 2016 
 
RE: Appointment of Dr. Kelvin Sharp to the NHF Board of Directors 
 
Dr. Steve McCleery has resigned his position as a Director of the New Horizons Foundation Board 
of Directors effective July 1, 2016.  As called for in Section 3 (b) of the NHF By-Laws, “Directors 
shall be elected to the Board of Directors by the affirmative vote of a majority of the Board of 
Directors of New Mexico Junior College”.   
 
Therefore, the NHF Board of Directors respectfully submits the name of Dr. Kelvin Sharp for 
appointment to the NHF Board of Directors effective August 1, 2016. 
 
Thank you for your consideration in this matter.    
 
 
 
 
 
 

 







 

 

 

ABBREVIATED RESUME 

 

 

Position 
 

Public Safety Officer 

 

Personal Data 

 

Name:  Michael A. Weiss 

 

Professional Experience 

 

Katrina Weiss State Farm, Hobbs, NM 06/2015 to present 

Insurance Agent 

 

Hobbs New Mexico Police Department, Hobbs, NM  

Internal Affairs Lieutenant  02/2015 to 05/2015 

Detective Lieutenant  06/2012 to 01/2015 

Detective Sergeant  07/2010 to 05/2012 

Patrol Sergeant 06/2008 to 06/2010 

Internal Affairs Sergeant 06/2006 to 05/2008 

Detective 06/1998 to 05/2006 

Police Officer 01/1995 to 05/1998 

   

      

Certifications 

 

New Mexico Peace Officer Certification 

New Mexico Licensed Insurance Agent 

 

  

  

 

  



“Equal Opportunity Education and Employment”
One Thunderbird Circle, Hobbs, NM, 88240 • Phone: (575) 492-2790 • Fax: (575) 492-2796 • Toll Free: 1-800-657-6260 • E-mail: kmiller@nmjc.edu

Position Announcement • July 2016
Position Title:  Public Safety Officer

Abbreviated Position Description:   This position reports to the Public Safety Supervisor and the Director of Public 
Safety.  Duties and responsibilities shall be, but are not limited to, the following: 1) Patrols the campus on foot or patrol 
unit to check for the general security of the campus. 2) Checks doors and windows of all buildings and secures said 
buildings. 3) Observes activity and traffic in assigned area to enforce college rules/regulations. 4) Assists person on the 
campus that require directions. 5) Responds to alarms and calls and takes action based on call type. 6) Completes a daily 
turnover report of activities to supervisor. 7) Ability to conduct complex investigations and complete reports as a result 
of criminal and policy violations. 8) May be assigned specific tasks or duties as deemed necessary. 9) Maintains security 
of the dormitories; monitors student activity outside the dormitories and reports incidents to supervisor. 10) Must be able 
to assist with training of other college employees in a variety of topics. 11) Must be able to satisfactorily complete Title 
VII and Title IX training and be able to investigate incidents of this nature. 12) Must be able to attend and satisfactorily 
complete training relating to Active Shooter and other advanced courses and convey the material learned in the courses to 
others on the campus. 13) May serve on various campus committees as assigned. 14) Must be willing to work shift work 
including holidays, weekends and special events as needed. 15) Performs other duties as assigned or required, and 16) 
Nothing contained herein shall limit the President in assigning the employee to any of the various college activities for 
which he/she would be qualified in order to meet the needs of New Mexico Junior College.

Qualifications:  1) Must have appropriate credentials, and keep the credentials current, to legally be able to carry a college 
issued firearm and be able to meet State of New Mexico Law Enforcement firearms qualification standards.  The actual 
approval to carry the weapon on the campus would solely rest on the approval of the President of the college. 2) Must 
maintain knowledge of current Law Enforcement Standards on Use of Force guidelines. 3) Must have a minimum of High 
School Diploma.  College hours or degrees are preferred. 4) Must be well versed in State of New Mexico Criminal Code 
and have ability to properly classify criminal matters under the Federal Bureau of Investigation UCR guidelines. 5) Must 
possess and continue to possess a News Mexico or Texas Driver’s License.  6) Must have ability to analyze situations 
quickly and objectively to determine and take emergency action, identify potential hazards and take preventive action up 
to and including the use of deadly force. 7) Must have the ability to use a variety of office equipment, including computer 
proficiency in word processing in order to prepare clear and concise reports. 8) Applicant must satisfactorily pass a drug 
and alcohol test and the background check prior to employment.    

Salary/Benefits:  This is a twelve month professional position.  Salary range is $39,290 to $58,935 depending upon 
education and experience.  Standard NMJC employee benefits apply.  

Application Deadline:  Open until filled.  Interviews will be conducted by a selection committee and will commence 
upon receipt of completed applications by qualified candidates.  To ensure consideration, all application materials 
must be received as soon as possible.

To Apply:  Submit NMJC application form on line at www.nmjc.edu (under Employment Opportunities), letter of 
application (cover letter), resume, unofficial transcripts for all degrees listed on resume (official transcripts required 
prior to employment), and three references with current telephone numbers and addresses.

Human Resources, New Mexico Junior College, 1 Thunderbird Circle, Hobbs, NM 88240

New Mexico Junior College is an Equal Opportunity Affirmative Action Employer and does not discriminate in its educational and 
employment policies and procedures with regard to race, color, religion, sex, sexual orientation, national origin, age, disability, genetic 
information, or veteran status. Qualified minority applicants are encouraged to apply.

For information concerning employment, please contact the Human Resources Office at (575) 492-2791. For information concerning 
Section 504 accessibility, contact the Special Needs Coordinator in the Counseling Department at (575) 492-2576.





 

 

 

ABBREVIATED RESUME 

 

 

Position 
 

Public Safety Officer 

 

Personal Data 

 

Name:  Candace McTizic-Garcia 

 

Professional Experience 

 

Centerra, Hobbs, NM 09/2013 to present 

Alarm Station Operator 

 

Tactical Security Solutions, Hobbs, NM 06/2011 to 09/2013 

Alarm Station Operator    

 

Lea County Correctional Facility, Hobbs, NM  06/2009 to 06/2011 

Sergeant 

    

Certifications 

 

NM Private Investigation Board Security Guard Card, Level 3, No. 42935, expires 09/2017 

  

 

  

  

 

  



“Equal Opportunity Education and Employment”
One Thunderbird Circle, Hobbs, NM, 88240 • Phone: (575) 492-2790 • Fax: (575) 492-2796 • Toll Free: 1-800-657-6260 • E-mail: kmiller@nmjc.edu

Position Announcement • August 2016 (two positions available)

Position Title:  Public Safety Officer

Abbreviated Position Description:   This position reports to the Public Safety Supervisor and the Director of Public 
Safety.  Duties and responsibilities shall be, but are not limited to, the following: 1) Patrols the campus on foot or patrol 
unit to check for the general security of the campus. 2) Checks doors and windows of all buildings and secures said 
buildings. 3) Observes activity and traffic in assigned area to enforce college rules/regulations. 4) Assists person on the 
campus that require directions. 5) Responds to alarms and calls and takes action based on call type. 6) Completes a daily 
turnover report of activities to supervisor. 7) Ability to conduct complex investigations and complete reports as a result 
of criminal and policy violations. 8) May be assigned specific tasks or duties as deemed necessary. 9) Maintains security 
of the dormitories; monitors student activity outside the dormitories and reports incidents to supervisor. 10) Must be able 
to assist with training of other college employees in a variety of topics. 11) Must be able to satisfactorily complete Title 
VII and Title IX training and be able to investigate incidents of this nature. 12) Must be able to attend and satisfactorily 
complete training relating to Active Shooter and other advanced courses and convey the material learned in the courses to 
others on the campus. 13) May serve on various campus committees as assigned. 14) Must be willing to work shift work 
including holidays, weekends and special events as needed. 15) Performs other duties as assigned or required, and 16) 
Nothing contained herein shall limit the President in assigning the employee to any of the various college activities for 
which he/she would be qualified in order to meet the needs of New Mexico Junior College.

Qualifications:  1) Must have appropriate credentials, and keep the credentials current, to legally be able to carry a college 
issued firearm and be able to meet State of New Mexico Law Enforcement firearms qualification standards.  The actual 
approval to carry the weapon on the campus would solely rest on the approval of the President of the college. 2) Must 
maintain knowledge of current Law Enforcement Standards on Use of Force guidelines. 3) Must have a minimum of High 
School Diploma.  College hours or degrees are preferred. 4) Must be well versed in State of New Mexico Criminal Code 
and have ability to properly classify criminal matters under the Federal Bureau of Investigation UCR guidelines. 5) Must 
possess and continue to possess a News Mexico or Texas Driver’s License.  6) Must have ability to analyze situations 
quickly and objectively to determine and take emergency action, identify potential hazards and take preventive action up 
to and including the use of deadly force. 7) Must have the ability to use a variety of office equipment, including computer 
proficiency in word processing in order to prepare clear and concise reports. 8) Applicant must satisfactorily pass a drug 
and alcohol test and the background check prior to employment.    

Salary/Benefits:  This is a twelve month professional position.  Salary range is $39,290 to $58,935 depending upon 
education and experience.  Standard NMJC employee benefits apply.  

Application Deadline:  Open until filled.  Interviews will be conducted by a selection committee and will commence 
upon receipt of completed applications by qualified candidates.  To ensure consideration, all application materials 
must be received as soon as possible.

To Apply:  Submit NMJC application form on line at www.nmjc.edu (under Employment Opportunities), letter of 
application (cover letter), resume, unofficial transcripts for all degrees listed on resume (official transcripts required 
prior to employment), and three references with current telephone numbers and addresses.

Human Resources, New Mexico Junior College, 1 Thunderbird Circle, Hobbs, NM 88240

New Mexico Junior College is an Equal Opportunity Affirmative Action Employer and does not discriminate in its educational and 
employment policies and procedures with regard to race, color, religion, sex, sexual orientation, national origin, age, disability, genetic 
information, or veteran status. Qualified minority applicants are encouraged to apply.

For information concerning employment, please contact the Human Resources Office at (575) 492-2791. For information concerning 
Section 504 accessibility, contact the Special Needs Coordinator in the Counseling Department at (575) 492-2576.
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